
2520140933453

PORTER&HEDGES,L.L.P. ~ ~ p

ATTORNEYS AND COUNSELORS AT LAW

1000 MAIN STREET. 36TH FLOOR
~ -~

HOUSTON, TEXAS 77002-6336
BEVERLY A. YOUNG

OF COUNSEL
Tel Direct (713) 226-6673 MAILING ADDRESS:

Fax Direct (713) 226-6273 TELECOPIER (713) 228-1331 P.O. BOX 4744
BVOUNG@PORTERI-1EDGES.COM TELEPHONE (713) 226-6000 HOUSTON, TX 77210-4744

July 29, 2005

008386/0002

Via Certified Mail, Return ReceiptRequested
Article 70031680000426383353

SecretaryofLabor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration(EBSA)
RoomN-1513
U.S.DepartmentofLabor
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: EnventureGlobalTechnologyLong-TermValuePlan(thePlan)

DearSecretary:

Pursuantto 29 CFRSection2520.104-23of the Departmentof LaborsRegulations,this
letter will serveas notice that, with respectto the above-referencedPlan, EnventureGlobal
Technology (the Employer) intendsto usethe alternative form of compliancewith the
reportingand disclosurerequirementsof Part 1 of Title I of the EmployeeRetirementIncome
SecurityAct of 1974,asamended(ERISA), whichalternativeform of complianceis providedin
theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressof Employer: EnventureGlobalTechnology
16200-AParkRow
Houston,Texas 77084

2. EmployersEmployerIdentificationNumber: 75-2796650

3. TheEmployerherebydeclaresthatit maintainsthePlanprimarily for thepurpose
of providing deferred compensationto employees of Enventure Global
Technologyandits subsidiariesand affiliateswho aremembersof a selectgroup
ofmanagementorhighly compensatedemployees.
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4. TheEmployerherebystatesthat it maintainsthePlanprimarily for thepurposeof
providing deferred compensationto employees of the Employer and its
subsidiariesand affiliates who aremembersof a selectgroupof managementor
highly compensatedemployees,and nineteen(19) employeesof the Employer,
one employee of GAS Unlimited, Inc., and the Chairman of the Board of
Directors of the Companyarecoveredunderthe Plan. The Employeremploys
approximately103 employeesand it doesnot maintainany othernonqualified
deferredcompensationplansor agreementsfor a selectgroupof managementor
highly compensatedemployees.

Pursuantto RegulationsSection2520.104-23(b)(2),EnventureGlobal Technologywill
provide the Plan documentand any other relateddocumentsto the Secretaryof Labor upon
requestasrequiredby Section104(a)(6)ofERISA.

Verytrulyyours,

~
Attorne EnventureGlobalTechnology

BAY/mlb

cc: Mr. JohnSymington
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