' WINCHESTER 2529740933155
NEUROLOGICAL

CONSULTANTS

Patrick M. Capone, M.D., Ph.D.

Neurology & Neuroimaging Paul D. Lyons, M.D., Ph.D.
John Y. Choi, M.D., M.P.H. Epilepsy & Neurophysiology

Stroke & Neurology 125-A Medical Circle Kathleen A. McConnell, M.D.
Neil W. Crowe, M.D. Winchester, VA 22601 Interventional Neurology

Neurology & Electromyography B. Oyinkan Marquis, M.D.
Mariecken V. Fowler, M.D. Phone: (540) 667-1828 Neuroimaging Fellow

Cognitive Neurology & Neuroimaging FAX: (540) 722-6207
Katherine H. Gustin, M.D Patricia L. Willauer, PA-C

Neurology & Neurosonology Melissa A. Ochoa, FNP-C
J. Craig Henry, M.D. Dawnya R. Finerfrock, FNP-BC

Epilepsy & Neurology Dana M. Ebeling, NP-C

March 21, 2014
[

Secretary of Labor =
Top Hat Plan Exemption P
Pension and Welfare Benefits Administration -
Room N-1513 e
U.S. Department of Labor
200 Constitution Avenue, N.W. o
Washington, D.C. 20210 Re: Deferred Compensation Plan e
Dear Secretary: =

Pursuant to Section 2520.104-23 of the Department of Labor's Regulations, this letter will serve as
notice that, with respect to the Winchester Neurological Consultants, Inc. Deferred Compensation Plan (the
"Plan"), the undersigned intends to utilize the alternative form of compliance with the reporting and disclosure
requirements of Part 1 of Title I of the Employee Retirement Income Security Act of 1974, as amended
("ERISA™) which alternative form of compliance is provided in the aforesaid Regulations Section.

Pursuant to Regulations Section 2520.104-23(b), the following information is provided:

1. Name and Address of Employer: Winchester Neurological Consultants, Inc.
125—A Medical Circle
Winchester, VA 22601

2. Emplovyer's Emplover Identification Number: 54-0895530

3. The Employer hereby declares that it maintains the Plan primarily for the purpose of providing
deferred compensation for a select group of management or highly compensated employees.

4. The Employer only maintains this Plan, primarily for the purpose of providing deferred
compensation for a select group of management or highly compensated employees, and the Plan covers

approximately 2 employees.

Pursuant to Regulations Section 2520.104-23(b)(2), the Employer will provide Plan documents, if any,
to the Secretary of Labor upon request as required by Section 104(a)(1) of ERISA.

Very truly yours, ,
Winchester ological Consultants, Inc.

By:

Pathick M. Capone, M.D., Ph.D.
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