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Karen Stone, Legal Assistant
A Z n Z Phone: (314) 872-3333
Fax: (314) 872-3365

Law Group, R
kstone(@affinitvlawgrp.com

March 18, 2014

Via Certified Mail, Return Receipt Requested:

Top Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N-1513 — Public Disclosure Room
U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

RE: Salary Continuation Plan for Robinson Mechanical Contractors, Inc.

Dear Sir or Madam:

On January 26, 2014, Ms. Kathleen Bilderback, forwarded a letter to the attention of the Top Hat
Exemption Department of the Department of Labor regarding Robinson Mechanical
Contractors. The letter was sent certified mail, return receipt requested; however, we have never
received the signed return receipt card. Therefore, Ms. Bilderback has requested that I forward a
copy of that letter to your attention again via certified mail and return receipt requested. We ask
that you please forward confirmation when you have received this correspondence and its
enclosure.

Thank you for your prompt attention to this matter.
Kind Regards.

s

Karen Stone
Legal Assistant

Enclosures

1610 Des Peres Road e Suite 100 o St. Louis, Missouri 63131
www.affinitylawgrp.com



’ Kathleen W. Bilderback
Af an Phone: (314) 872-3333
Fax: (314) 872-3365

Law Groupue kbilderback@affinitylawgrp.com

'ﬁﬁ

January 26, 2014

Via Certified Mail, Return Receipt Requested.

Top Hat Plan Exemption

Pension and Welfare Benefits Admintstration
Room N-1513 — Public Disclosure Room
U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

RE: Salary Continuation Plan for Robinson Mechanical Contractors, Inc.

Dear Sir or Madam:

We represent Robinson Mechanical Contractors, Inc., a Missouri corporation d/b/a Robinson
~ Construction Company (the “Company”). The Company’s address is 2411 Walters Lane,
Perryville, Missouri 63775. The Company’s taxpayer identification number is 43-1190791.

Recently, the Company adopted a salary continuation plan for a select group of management and
highly compensated personnel. The plan currently has 4 participants. Copies of the plan
documents are available upon request.

This information have been provided in compliance with the requirements of the alternative
method of reporting and disclosure under Part 1 of Title I of the Employee Retirement Income
Security Act of 1974 for unfunded pension plans for a select group of management or highly
compensated employees, specified in Department of Labor Regulations, 29 C.F.R. § 2520.104-
23. If you have any questions or require additional information regarding this matter, please feel

free to contact me.

Sincerely:

AFF INITY LAW GRO

¢ Kathleen W. Bllderback Member

1610 Des Peres Road e Suite 100 o St. Louis, Missouri 63131
www.dffinitylawgrp.com
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