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March 20, 2014

VIA FEDERAL EXPRESS

U.S. Department of Labor
Employee Benefits Security Administration
Top Hat Plan Exemption
200 Constitution Ave., NW, N-1513
Washington, DC 20210

Re: Computer Sciences Corporation Deferred Compensation Plan

Top Hat Filing

Dear Sir or Madam:

On behalf of Computer Sciences Corporation, and pursuant to regulation 29
C.F.R. § 2520.104-23, please find enclosed a top hat statement relating to the
Computer Sciences Corporation Deferred Compensation Plan. This statement is also
being submitted under the Delinquent Filer Voluntary Compliance Program.

Please contact the undersigned if you require any additional information.

Sincerely,

Jessica S. Sackin

Enclosure
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February 27, 2014

U.S. Department of Labor
Employee Benefits Security Administration
Top Hat Plan Exemption
200 Constitution Avenue NW, N-1513
Washington, D.C. 20210

Dear Sir or Madam:

The following statement is intended to comply with the alternative method for satisfying the
reporting and disclosure requirements of Part I, Title I of the Employee Retirement Income Security
Act of 1974, as amended, for pension plans maintained for a select group of management or highly
compensated employees, as described in Department of Labor regulation section 2520.104-23.

Name and Address of Employer:

Computer Sciences Corporation
3170 Fairview Park Drive
Falls Church, Virginia 22042

Employer Identification Number:

95-2043126

Number of Plans of Deferred Compensation:

Effective September 30, 1995, the employer established the Computer Sciences
Corporation Deferred Compensation Plan (the Plan), an unfunded deferred
compensation plan maintained primarily for the purpose of providing deferred
compensation benefits to members of a select group of management or highly
compensated employees.

Number of Employees in the Plan:

362 employees participate in the Plan.

Declaration:

The Plan is an unfunded plan that is maintained primarily for the purpose of
providing deferred compensation for a select group of management or highly
compensated employees of the employer. This statement is supplementary to, and
does not replace or supersede, any statement or statements that the employer has
previously filed under Department of Labor regulation section 2520.104-23 with
respect to any other pension plan or plans.

By: ________

Louis A. Baviello
Director, Global Benefits
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1. Fold the first printed page in half and use as the shipping label.
2. Place the label in a waybill pouch and affix it to your shipment so

that the barcode portion of the label can be read and scanned.
3. Keep the second page as a receipt for your records. The receipt

contains the terms and conditions of shipping and information
useful for tracking your package.
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