H. Morrison Johnston
James W. Allison

Robert C. Hord, Jr.

Ray S. Farris

Robert L. Burchette
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J. Darrell Shealy

Greg C. Ahlum

Patrick E. Kelly
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N. Lucille Siler
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Joe E Teague, Jr.
Robert G. Lindauer, Jr.
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Constance L. Young*
David T. Lewis*
Cameron Todd Ware
William F. Potts, Jr.
B. David Carson

R. Susanne Todd
Kathleen K. Lucchesi
J. Nicholas Kendall
John C. Lindley 11l
William C. Isenhour*
Jon T. Coffin*

Kerry L. Traynum*
Holly B. Norvell*
Daniel A. Merlin
Russell J. Andrew
Scott R. Miller
Michael J. Hoefling
Mark J. Hanson
Ryan P. Hoffman

S. Kyle Agee*

Brian E. Koontz
Kimberly J. Kirk
Brenna A. Davenport*

*Licensed in other states

Mailing Address
Post Office Box 36469
Charlotte, NC 28236

v
T MERITAS®

LAW FIRMS WORLDWIDE

NSTON 20082807
LLISON

&HORD

JO

]uu 25207

Y E ARS
Attorneys OF SERVICE
WRITER'S DIRECT DIAL:
704-998-2324

February 20, 2014 M@t
VIA FEDERAL EXPRESS
Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor
200 Constitution Avenue Northwest
Washington, DC 20210

RE:  Precise Power Service Corp. Alternate Reporting for Deferred Compensation

Plan
To Whom it May Concern:

This firm represents Precise Power Service Corp. (the “Company”). Please find
enclosed the Alternate Filing Statement, which is being filed with the Department of
Labor within 120 days of the Plan’s effective date, pursuant to Department of Labor
Regulation, Section 2520.104-23. If you require any further information, please do
not hesitate to let us know. Thank you.

Sincerely,

JOHNSTON, A

ISON & HORD, P.A.

Jon T. Coffin
JTC/
Enclosure

cc: Betsy Dellinger

1065 East Morehead Street, Charlotte, NC 28204 | Tel: 704.332.1181 | Fax. 704.376.1628 | jahlaw.com
625400 v.1 — 4686.5000




PRECISE POWER SERVICE CORP.

ALTERNATIVE REPORTING AND DISCLOSURE STATEMENT
FOR NONQUALIFIED DEFERRED COMPENSATION PLANS
FOR A SELECT GROUP OF MANAGEMENT
OR HIGHLY COMPENSATED EMPLOYEES

To the Secretary of Labor:

In compliance with the requirements of the alternative method of reporting and
disclosure under Part 1 of Title I of the Employee Retirement Income Security Act of
1974 for unfunded pension plans for a select group of management or highly
compensated employees, specified in Department of Labor Regulations, 29 C.FR. §
2520.104-23, the following information is provided by the undersigned employer.

Name and Address of Employer: Precise Power Service Co?.

Employer Identification Number: ~ §G-|77417)

Precise Power Service Corp. maintains a plan (or plans) primarily for the purpose of
providing deferred compensation for a select group of management or highly
compensated employees.

Number of Plans and
Participants in Each Plan: One Plan covering two employees

Dated: Degembey 31,2013
PRECISE POWER SERVICE CORP.

By:
Print Namefl* Bedsy Dellinger
Title: (EQ ! J
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After printing this label:

1. Use the "Print’ button on this page to print your label to your laser or inkjet printer.

2. Fold the printed page aiong the horizontal line.

3. Place label in shipping pouch and affix it to your shipment so that the barcode portion of the labet can be read and scanned.

Warning: Use only the printed original label for shipping. Using a photocopy of this label for shipping purposes is fraudulent and could result in addiional bilting charges, along with the canceilation of
your FedEXx account number.

Use of this system constitutes your agreement to the service condmons in the current FedEx Service Guide, available on fedex.com.FedEx will not be responsible for any ciaim in excess of $100 per
package, whether the result of loss, ge, delay, non-delr livery,or misinformation, unless you declare a higher value, pay an additional charge, document your actual loss and file a timely
claim.Limitations found in the current FedEx Service Guide apply. Your right to recover from FedEx for any loss, including intrinsic value of the package, loss of sales, income interest, profit, attorney's
fees, costs, and other forms of damage whether direct, incidentat,consequential, or special is limited to the greater of $100 or the authorizeci declared vaiue. Recovery cannot exceed actual documented
loss.Maximum for items of extraordinary value is $1,000, e.g. jewelry, precious metals, negotiable instruments and other items listed in our ServiceGuide. Written claims must be filed within strict time
limits, see current FedEx Service Guide.

https://www.fedex.com/shipping/html/en/Printl Frame.html 2/20/2014




