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COLUMBIA MEMORIAL ~,,.

HOSPITAL

HumanResourcesDepartment
71 ProspectAvenue
Hudson,NY 12534

January9, 2014

Secretaryof Labor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN- 1513
U.S.Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re:HANYS 457(b)DeferredCompensationPlan

DearSecretary:

Pursuantto Section2520.104-23of theDepartmentof LaborsRegulations,this letter will serveasnotice that,with respectto
the HANYS Section 457(b) DeferredCompensationPlan(the Plan), the undersignedintendsto utilize the alternativeform of
compliancewith the reportinganddisclosurerequirementsof Part 1 of Title I of theEmployeeRetirementIncomeSecurityAct of
1974 (ERISA), whichalternativeformof complianceisprovidedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressof Employer- ColumbiaMemorialHospital,71 ProspectAye, Hudson,NY 12534

2. EmployersEmployerIdentificationNumber— 14-1338373

3. TheEmployerherebydeclaresthat it maintainsthePlanprimarily for thepurposeof providingdeferredcompensationfor
a selectgroupofmanagementor highly compensatedemployees.

4. The Employer hereby statesthat it maintainsone 457(B) Plan primarily for the purpose of providing deferred
compensationfor a selectgroup of managementor highly compensatedemployees,and the numberof employeesin suchPlanis as
follows:

Columbia Memorial Hospital 457(b) Plan — 15 participants

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployer will provide Plandocuments,if any, to the Secretaryof
Laboruponrequestasrequiredby Section104(a)(1)ofERISA.
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