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HarterSecrest& EmeryLLP
ATTORNEYS AND COUNSELORS

WWW.HSELAW.COM ~

January9, 2014

VIA: CERTIFIED MAIL, RETURN RECEIPTREQUESTED

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

On behalf of our client, RochesterFriendly Services,dba Friendly Senior Living
(FSL), we are supplyingthe following informationpursuantto Section2520.104-23of the
DepartmentofLaborRegulations:

1. Nameand AddressofEmployer:

RochesterFriendlySeniorServices,dbaFriendlySeniorLiving
3156EastAvenue
Rochester,New York 14618

2. EmployerEfl~4: 16-1462330

3. FSL maintains the following plan for a select group of managementor highly
compensatedemployees:
Section45 7(b)DeferredCompensationPlanof FriendlySeniorLiving
NumberofParticipants: 1

Upon request,FSL will provide a copy of the relevant plan document(s). Please
acknowledgeyour receiptof this statementby time-stampingtheenclosedcopyofthis letterand
returningit to us in theenvelopeprovided.

Pleasecontactmeif you requireadditionalinformation.

Very truly yours,

HarterSecrest& EmeryLLP

~
Lisa G. Pelta
DIRECTDIAL 585231 1187
E-MAIL LPELTA@HSELAW COM

600 BAUSCH S LOMB PLACE ROCHESTER, NY 14604-2711 PHONE: 565.232.6500 FAX: 585 232 2152

ROCHESTER, NEW YORK • BUFFALO, NEW YORK • ALBANY, NEW YORK • NAPLES, FLORIDA



Co -~

-
U, =

C

E

____ z
____ N C.~ Q

_____ .2k, r~C~~
1

—

_____ 4~~O) .IGJ
______ .11 ~
_____ a- E~ 0<•
_____ ~ -ecU
_____ )CW ~

_____ r-i
______ r-i o

o_ ~-~ ~

_____ ~ ~cj
____ m
_____ Iii ~-LLJ~DN>

D

N

~. 8

0

z
V~W -

~ii~I~~a- 3

w o
J
a

~ .0

~i8
10 --


