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Secretary of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, NW
Washington, D.C. 20210

Re: Notice of Plan of Deferred Compensation
Dear Secretary:
Pursuant to Section 2520.104-23 of the Department of Labor's Regulations, the
undersigned Employer hereby files the following information with respect to its plan of
deferred compensation.
1. Name and Address of Employer:
Quality Living, Inc.
6404 North 70th Plaza
Omaha, Nebraska 68104-1079

2. Federal Employer Identification No. (EIN):
47-0665946

3. The Employer maintains a plan of deferred compensation under an
Executive Deferred Compensation Plan that has been entered into with its
executive employees, and the Plan is primarily for the purpose of
providing deferred compensation to employees who are members of a
select group of management or highly-compensated employees.

4. Three employees are covered by this Plan at the date of this Notice.

Very truly yours,

QUALITY LIVING, INC.

Dated: November 1, 2013 By: QAA\’WM«/ MM/I/\O

Its: President & Chief Executive Officer
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