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hILLS & DALES CHILD DEVELOPMENT CENTER 457(B)PLAN

TOP-HAT PLAN EXEMPTION STATEMENT

U.S. DepartmentofLabor H
EmployeeBenefitsSecuri~AdministratiOn
Top-HatPlanExemption
200ConstitutiOnAve.,NW, N- 1513
Washington,D.C. 20210

Re: ERISAREPORTINGAND DISCLOSURESTATEMENT

TotheSecretaryof Labor:

In orderto comply with therequirementsof thealternativereportinganddisclosuremethodunderERISA, Title 1,Part1, asprovidedfor an
unfundedor insuredpensionplanfor aselectgroupof managementorhighly compensatedemployeesin D.O.L.Reg.Sec.2520.104-23,
thefollowing informationis providedby theundersignedplanadministrator:

ThenameoftheEmployeris: Hills,& Daleschild ~

TheEmployersmailing addressis:

Du~uque,low~520O~

TheEmployersfederalidentificationnumber(EN)is:

Theplansof employerandthenumberof participantscoveredin eachplanis:

PlanName: Hills &Dale~Child Development

PlanEffectiveDate: S~pternber1, 2013 ______________________________________________________________________

(specifyplan, effectivedateandnumberof employeescovered)

Theabove-namedemployermaintainsthisplanprimarily for thepurposeofproviding nonqualifieddeferredcompensationbenefitsto a
selectgroupof managementor highly compensatedemployees.Theemployerwill provideacopyoftheagreementto theSecretaryof
Laboruponrequest.



Top-Hat Plan Exemption Statement

TOP-HAT PLAN EXEMPTION STATEMENT

Theattachedstatementmustbefiled within 120daysaftertheplan is adopted(D.O.L. Reg.Sec. 2520.l04-23(b)(2)).If you fail to comply
with this requirement,theplanmustdistributeandfile aSummaryPlanDescriptionandmustmeetotherapplicablereportingand
disclosurerequirements.You will needto reviewthestatementfor accuracy,fill in the numberof employeescoveredundertheplan and
theadoptiondate,sign anddatethestatement,andfinally, mail thestatementto:

U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top-HatPlanExemption
200ConstitutionAye, NW, N-1513
Washington,DC 20210
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