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CREDULIT U N 1T O N O F TE X AS

John-Paul Morgante, SPHR GPHR
Vice-President, Human Resources

972.301.1811

jpmorgante@cuoftexas.org
August 20, 2013
Top Hat Plan Exemption ;{5 f
Pension and Welfare Benefits Administration el
Room N-1513 -
U.S. Department of Labor -
260 Constitution Averiue NW n
Washington, DC 20210 &

Dear Sir or Madame:
This statement is filed under DOL Reguiations § 2520.104-23.

Employer: Credit Union of Texas
Address: P.O. Box 517023

Dallas, TX 75251-7023
Employer ID Number: 75-0225045

Effective July 1, 2013, the Employer adopted the following plan primarily for the purpose of
providing deferred compensation for members of a select group of management or highly
compensated employees:

Plan Number of Participants
Executive Supplemental Retention Plan 7

The Employer will provide plan documents to the Secretary of Labor on request.

Vite President, Human Resources

P.O. BOX 517028, DALLAS, TX 75251-7028 = 972-263-9497 = 1-800-314-3828 ¢ www.cuoftexas.org
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