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August27,2013

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration,Rm.N- 1513
U.S. Departmentof Labor
200 ConstitutionAvenueNW
Washington,D.C. 20210 .5

Re: HealthSouthCorporationTop Hat PlanFiling

DearSir or Madam:

Pursuantto DepartmentofLaborRegulation§ 2520.104-23,thisstatementis
beingfiled on behalfofHealthSouthCorporationto inform theSecretaryofthe
DqpartmentofLaborthatHealthSouthCorporation(63-0860407),whoseprincipal
addressis:

HealthSouthCorporation
3660GrandviewParkway,Suite200
Birmingham,AL 35243

hasadoptedthefollowing unfundedplansofdeferredcompensationprimarily for
thepurposeofprovidingdeferredcompensationfor aselectgroupofmanagementor
highly compensatedemployees:

HealthSouthCorporationChangein ControlBenefitsPlan: 18 Employees.

HealthSouthCorporationExecutiveSeverancePlan:22 Employees.

Sincerely,

CherylB. Levy
ChiefHumanResourcesOfficer

3660 Grandview Par/~iay,Suite 200 Birmingham, AL 35243
healthsouth. com
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