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Wisconsins Premier Lawyers & Litigators

August 15, 2013 N

Top Hat Plan Exemption ~

Pension and Welfare Benefits Administration
Room N—5644
U.S. Department of Labor
200 Constitution Avenue
Washington, D.C. 20210

Secretary of Labor:

Attached, please find the Alternate Reporting and Disclosure Statement for Engel Tool & Forge
Co., Inc.s plan of deferred compensation for a select group of management.

Please contact me with any questions you might have.

Sincerely,

JMM/aeb
Enclosure

111 E. Wisconsin Avenue Suite 1400 Milwaukee, WI 53202-4870 414.276.5000 H 414.276.6581 .~VI~d~HOH~
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To theSecretaryofLabor:

In compliancewith therequirementsof thealternativemethodof reportinganddisclosureunder
Part 1 of Title 1 of theEmployeeRetirementIncomeSecurityAct of 1974 for unfundedpension
plans for a select group of managementor highly compensatedemployees, specified in
Departmentof Labor Regulations, 29 C.F.R. § 2520.104-23,the following information is
providedby theundersignedemployer.

NameandAddressof Employer: ENGEL TOOL & FORGECO.,iNC.

123 W. ORCHARD STREET

MILWAUKEE, WI 53204

EmployerIdentificationNumber: 39-1036480

EngelTool & ForgeCo., Inc. maintainsa plan primarily for thepurposeof providing deferred
compensationfor aselectgroupof managementorhighlycompensatedemployees.

NumberofPlansand
Participantsin EachPlan: 1 Plancovering 1 employee(s)

Dated ~ /.q /~? ,2013.

ENGEL TOOL & FORGE CO., INC.,
PLAN ADMINISTRATOR OF THE
ENGEL TOOL & FORGE CO., INC.
DEFERRED COMPENSATION
AGREEMENT BETWEEN ENGEL TOOL
& FORGE CO., INC. AND CHARLES C.
ENGEL.
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