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Staenberg Family Complex, I.E. Millstone Campus
2 Milistone Campus Drive, St. Louis, MO 63146

JEWISH COMMUNITY CENTER

jeccstl.org p 314.432.5700 f314.432.5825
Marilyn Fox Building, Harry and Jeanette Weinberg Campus
16801 Baxter Road, Chesterfield, MO 63005
p 314.432.5700 f314.442.3404
BOARD OF DIRECTORS

Monte L. Sandler, Chair

Mark A. Cantor, Vice Chair

Thom E. Kuhn, Vice Chair

Jane T. Rubin, Vice Chair

Stacy B. Siwak, Vice Chair
Felicia M. Malter, Treasurer

Eli M. Abeles, Assistant Treasurer
Mark Geliman, Secretary

Steven L. Goldenberg, Assistant Secretary

Cynthia L. Albin
Marc H. Alper
Robert E. Bertman
Bruce J. Berwald, M.D.
Laurie J. Berwald
Laurie Chod
Robert Denlow
Michael Ferman
Ted Flom

Kitty Gross
Howard T. Handelman
W. Ted Isaacs
David R. Kaiser
Mark C. Kodner
Debbie K. Lefton
Howard N. Lesser
Aprif S. Levison

|, Richard Levy
Alice M. Ludmer
Neil A. Marglous
Brenda U. Pereles
Judy K. Rosenthal
Eileen Schechter
Judith R. Scissors
Lori D. Sheinbein
Sue Silverstein
Julie B. Stemn
Scott M. Stern
Harvey N. Wallace
Cindy Wallach
Marc Wallis

LIFETIME BOARD MEMBERS
Harvey M. Brown™
Jonathan J. Deutsch”
Charles C. Eisenkramer”
Marlyn Essman®
Marilyn Fox™

Harris Frank”

Paut J. Gallant”

Harvey S. Gershenson®
Harvey Gerstein”
Howard Hearsh”

Frank A. Jacobs”
William Kahn

Lucy Lopata

Helene Mirowitz

Martin E. Oberman”
Lenore R. Pepper”
Sanford E. Pomerantz”
Jerome Raskas®

Todd Siwak”

Michael H. Staenberg”
Morris H. Sterneck”
Marvin S. Wool

“Past President

iynn D. Wittels. President & CEC
Stan Ferdman. President Emeritus
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Room N-5644 rs
U.S. Department of Labor —
200 Constitution Ave., NW oI
Washington, D.C. 20210 €.

e

Employer Name: se\n oW C.omww w T (/aNT\r.?\
Address: 2. WAl Lvstewe C/mv\?os Ew %’u\,\ N\No Lg%\\‘\&p
M3 - 0\

Name of Plan2 pwas v C_ocl\MvN\“‘".' Cemneae AST1T To2 W Yead

Employer EIN:

The Plan is maintained primarily to provide deferred compensation benefits for
a select group of management or highly compensated employees.

Number of Plans: \

Number of Employees in Plan(s): 2

Furthermore, upon request, copies of the Plan Documents will be proVided to \
the Department of Labor.

Signed by the Plan Administrator

%éﬂc
Date: Qm.IZL{ Jo SL0.3
J 1 '

1 A tax-exempt organization must maintain a 457 plan as a “top-hat plan” within the
meaning of ERISA to avoid application of certain ERISA provisions that are
inconsistent with the requirements of Code §457. The employer must file this statement
to exempt the top-hat plan from ERISA Title [ reporting and disclosure requirements.
The employer must submit this statement to the DOL no later than 120 days after the
plan becomes subject to Part 1 of Title 1 of ERISA, DOL Reg. §2520.104-23(b). A
plan generally becomes subject to Part 1 of the Title 1 of ERISA on the later of the date
of adoption.or the effective date of the plan, See DOL Reg. §2520.104b-2(a)(3). A
governmental 457-plan s not subject to ERISA and need not file this statement.

2 See DOL Reg. §2520.104.23. Although the regulations do not require the name of the
plan, the employér could inciude the plan hame. -
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