KELLEY DRYE & WARREN vLLp 2520130091592

A LIMITED LIABILITY PARTNERSHIP

101 PARK AVENUE
FACSIMILE
NEW YORK, NY 10178
(212) 808-7887

www . kelleydrye.com

, WASHINGTON, DC

LOS ANGELES, CA

CHICAGO, IL
STAMFORD, CT (212) 808-7800

PARSIPPANY, NJ

BRUSSELS, BELGIUM

AFFILIATE OFFICE
MUMBAI, INDIA

July 19,2013 2

CERTIFIED MAIL

United States Department of Labor
Employee Benefits Security Administration
Top Hat Plan Exemption s
200 Constitution Avenue, NW, N-1513 -
Washington, D.C. 20210

Re: Top-Hat Filing Under DFVCP

To Whom It May Concern:

On behalf of Independent Living Association, Inc. we are submitting the attached

statement required under 29 C.F.R. § 2520.104-23 and proof of payment of $750 to the
Department of Labor’s Delinquent Filer Voluntary Correction Program for top-hat plans.

Please contact me if there are any questions regarding this filing.

Sincerely,

ZWMW—;

Victoria E. Anderson

VEA/dak

Enclosure

NYO01\AndeV\1881393.1
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A Culrure of Caring

INDEPENDENT LIVING ASSOCIATION, INC.

110 Yorlz Street - 4th Floor
Broolzlyn, New York 1 1201

BOARD OF DIRECTORS
Michael Kass, Chairman & Pres.
Marvin O. Holloway, Jr., LCSW, ACSW, DCSW
Barbara R. Kirwin, Ph.D.

Jerry Glassman, CPA

David Blum

Audrey Pearson, LCSW, ACSW
Marsha Willner, B.A., M.S.

Carlton Butler, Esq.

EXECUTIVE DIRECTOR

Arthur H. Palevsky, M.A., M. Ed.
DEPUTY EXECUTIVE DIRECTOR

Frank De Lucia, CPA

July 18, 2013

United States Department of Labor
Employee Benefits Security Administration
Top Hat Plan Exemption

200 Constitution Avenue, NW, N-1513
Washington, D.C. 20210

RE: Statement required by 29 C.F.R. 2520.104-23(b)(1)

Employer: Independent Living Association, Inc.; Employer ID Number:
Address: 110 York Street, 4™ Floor; Brooklyn, New York 11201

Dear Sir / Madam:;

TEL: (718) 852-2000
FAX: (718) 852-2027

™3

112729771,

This document constitutes the statement required by 29 C.F.R. 2520.104-23(b)(1) to be

filed with the Secretary of Labor with respect to non-qualified deferred compensation plans

maintained by the above employer.

The employer currently maintains two (2) non-qualified deferred compensation plans for

executives who are members of a select group of management employees who are highly

compensated.

The number of participants in each plan is as follows: 2. /ZS z

Plan Administrafor

Deputy Executive Dir. / Chief Financial Officer
Title
Independent Living Association, Inc.
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