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Baldwin Law GI‘OUP, LLP Marika M. Ostendorf

210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org

Baitimore, Maryland 21204

PHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org

June 4, 2013 ~
CERTIFIED MAIL :_‘ 2
RETURN RECEIPT REQUESTED —~ 3
U.S. Department of Labor o
Employee Benefits Security Administration s
Top Hat Plan Exemption Y
Room N-1513 o

200 Constitution Avenue, N.W.
Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Cris Coleman

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satistied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:
Employer Name and Address: Carroll Hospital Center

200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024

Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of
management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan; 9,7, 6 and the remaining 10 plans each
have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Pz Ostersg
Marika M. Ostendorf
MMO/kd
cc: Ms. Tracey Ellison

Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22754
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Baldwin Law Group, LLP Marika M. Ostendorf

210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org

Baltimore, Maryland 21204

PHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org

June 4, 2013
CERTIFIED MAIL B
RETURN RECEIPT REQUESTED = U2
U.S. Department of Labor =
Employee Benefits Security Administration et
Top Hat Plan Exemption iy
Room N-1513

200 Constitution Avenue, N.W.
Washington, DC 20210 -

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Kevin Kelbly

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address: Carroll Hospital Center
200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024

Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of

management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each

have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Vo DSW
Marika M. Ostendorf
MMO/kd

cc: Ms. Tracey Ellison
Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22756
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Baldwin Law GI‘OUP, LLP Marika M. Ostendorf

. . g law.
210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org

Baltimore, Maryland 21204

PHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org

June 4, 2013

CERTIFIED MAIL

RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security Administration
Top Hat Plan Exemption

Room N-1513

200 Constitution Avenue, N.W.
Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Stephanie Reid

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address: Carroll Hospital Center
200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024

Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of

management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each

have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
V2 Osterdef
Marika M. Ostendorf
MMO/kd
cc: Ms. Tracey Ellison

Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22759
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Baldwin Law Group, LLP Marika M. Ostendorf

210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org

Baltimore, Maryland 21204

PHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org .

June 4, 2013

CERTIFIED MAIL -3
RETURN RECEIPT REQUESTED
U.S. Department of Labor

Employee Benefits Security Administration o
Top Hat Plan Exemption

Room N-1513

200 Constitution Avenue, N.W.

Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Tracey Ellison

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address: Carroll Hospital Center
200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024

Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of

management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each
have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Marika M. Ostendorf
MMO/kd

cc: Ms. Tracey Ellison
Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22755
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Baldwin Law Group, LLP

210 West Pennsylvania Avenue, Suite 220
Baltimore, Maryland 21204

PHHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org

Marika M. Ostendorf
mmostend@blglaw.org

June 4, 2013 fe

CERTIFIED MAIL

RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security Administration
Top Hat Plan Exemption

Room N-1513

200 Constitution Avenue, N.W,
Washington, DC 20210

Re: Carroll Hospital Center Executive Severance Pay and Benefit Plan

For David Louder

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting

and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address:

Employer Identification No:

Primary Purpose of the Plan:

Type of Plan:

Carroll Hospital Center
200 Memorial Avenue
Westminster, MD 21157

52-1452024
The primary purpose of the Plan is to provide
severance benefits to a select group of

management or highly compensated employees.

The Plan constitutes a top hat plan.




.Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each

have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Marika M. Ostendorf
MMO/kd

cc! Ms. Tracey Ellison
Carroll Hospital Center
Mr. Alexander Yaffe

Yaffe & Company, Inc.

22757
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Baldwin Law Group, LLP Marika M. Ostendorf

210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org

Baltimore, Maryland 21204

PHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org

June 4, 2013 2
CERTIFIED MAIL Th
RETURN RECEIPT REQUESTED s
U.S. Department of Labor R
Employee Benefits Security Administration ”
Top Hat Plan Exemption -
Room N-1513 i

200 Constitution Avenue, N.W.
Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Joyce Romans

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:
Employer Name and Address: Carroll Hospital Center

200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024
Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of

management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each
have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Mo O<terwst
Marika M. Ostendorf
MMO/kd

cc: Ms. Tracey Ellison
Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22760
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Baldwin Law Group, LLP

Marika M. Ostendorf

. . . mmostend@blglaw.or
210 West Pennsylvania Avenue, Suite 220 @blg 8
Baltimore, Maryland 21204
PITONE  410.828.5510
FAX 410.828.4813
www.blglaw.org ,
.3
iy t
June 4, 2013 o
=

CERTIFIED MAIL

RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security Administration
Top Hat Plan Exemption

Room N-1513

200 Constitution Avenue, N.W.
Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan

For Ellen Finnerty Myers

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting

and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address:

Employer Identification No:

Primary Purpose of the Plan:

Type of Plan:

Carroll Hospital Center
200 Memorial Avenue
Westminster, MD 21157

52-1452024
The primary purpose of the Plan is to provide
severance benefits to a select group of

management or highly compensated employees.

The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each
have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
e Ostordef
Marika M. Ostendorf
MMO/kd

cc: Ms. Tracey Ellison
Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22758
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Baldwin Law Group, LLP Marika M. Ostendorf

210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org
Baltimore, Maryland 21204

PHONE 410.828.5510
FAX 410.828.4813

www.blglaw.org

June 4, 2013 e
5
CERTIFIED MAIL -
RETURN RECEIPT REQUESTED Tin
U.S. Department of Labor n?

Employee Benefits Security Administration '
Top Hat Plan Exemption

Room N-1513 ‘ ‘

200 Constitution Avenue, N.W.

Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Leslie Simmons

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing

pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address: Carroll Hospital Center

200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024

Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of
management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9, 7, 6 and the remaining 10 plans each

have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Wit Qstoratet
Marika M. Ostendorf
MMO/kd
cc: Ms. Tracey Ellison

Carroll Hospital Center
Mr. Alexander Yaffe
Yafte & Company, Inc.

22762
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Baldwin Law Group, LLP Marika M. Ostendorf

210 West Pennsylvania Avenue, Suite 220 mmostend@blglaw.org
Baltimore, Maryland 21204

PHONE 410.828.5510
IFAX 410.828.4813

www.bl glaw.org

[ W It
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June 4, 2013

CERTIFIED MAIL

RETURN RECEIPT REQUESTED S
U.S. Department of Labor Y
Employee Benefits Security Administration

Top Hat Plan Exemption

Room N-1513

200 Constitution Avenue, N.W.

Washington, DC 20210

Re:  Carroll Hospital Center Executive Severance Pay and Benefit Plan
For Robert White

Dear Sir/Madam:

The Employer listed below maintains the severance plan listed above. This deferred
compensation plan is a top hat plan and is subject to the reporting and disclosure requirements of
the Employee Retirement Income Security Act ("ERISA"). We are submitting this filing
pursuant to 29 C.F.R. 2520.104-23 so that the Plan will have satisfied the alternative reporting
and disclosure requirements of ERISA.

The information required to be reported by ERISA is as follows:

Employer Name and Address: Carroll Hospital Center
200 Memorial Avenue
Westminster, MD 21157

Employer Identification No: 52-1452024

Primary Purpose of the Plan: The primary purpose of the Plan is to provide
severance benefits to a select group of
management or highly compensated employees.

Type of Plan: The Plan constitutes a top hat plan.




Baldwin Law Group, LLP

U.S. Department of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
June 4, 2013

Page 3

Number of Such Plans Maintained
by the Employer and number of
Participants: 13

Number of Employees Covered by
the Plan: 9,7, 6 and the remaining 10 plans each
have one Participant.

The Employer agrees to provide the Plan document to the Secretary upon request as
required by Section 104(a)(1) of ERISA.

If we can provide you with any additional information, please do not hesitate to contact

me.
Very truly yours,
Marika M. Ostendorf
MMO/kd

cc: Ms. Tracey Ellison
Carroll Hospital Center
Mr. Alexander Yaffe
Yaffe & Company, Inc.

22761
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