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LAW OFFICES

THRASHER, WHITLEY, HAMPTON & MORGAN
A PROFESSIONAj. CORPORATION

FIVE CONCOURSE PARKWAY

DOLORES M. I{ENRIQUEZ SUITE 2150 TELEPHONE (770) 804-8000

ATLANTA. GEORGIA30328 FACSIMILE (770) 804-5555

E-moiI: dmh@twhm.com

December30, 1996

Top HatPlanExemption
Pensionand WelfareBenefitsAdministration VIA CERTIFIEDMAIL!
RoomN-5644 RETURN RECEIPTREOUESTED
U. S. DepartmentofLabor
200ConstitutionAvenue,N.W.
Washington,DC 20210

Gentlemen:

Enclosedpleasefind theTop HatPlanExemptionfor Smallwood,Reynolds,Stewart,Stewart
& Associates,Inc.

Pleasecontactmewith any questions.

Yoursvery truly,

THRASHE WIEITLEY, HAMPTON & MORGAN
A Profes onai9~rpo tion

/ ~

DMH: cpd

Enclosures



Smaliwood, Reynolds,
Stewart, Stewart
& Associates, Inc.

Architects Planners Interior Designers . Landscape Architects

December4, 1996

TopHatPlanExemption CERTIFIED MAIL NO. Z 055 111 374
PensionandWelfareBenefitsAdministration RETURN RECEIPTREQUESTED
RoomN-5644
U. S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Smaliwood,Reynolds, Stewart, Stewart & Associates,Inc. (the Employer)
ExecutiveSalary Continuation Plan (the Plan)
Our File No. 951-1-366

Gentlemen:

This letteris intendedto constitutethestatement,madeon behalfoftheEmployerreferenced
abovepursuantto LaborReg. § 2520.104-23,in order to satisfy the reporting and disclosure
provisionsoftheEmployeeRetirementIncomeSecurityAct of 1974(ERISA) with respectto the
above-referencedPlan. Theemployerunderstandsthat thePlanis exemptfrom theparticipation,
vesting,funding,fiduciary andplanterminationinsurancerequirementsofERISA. TheEmployers
statementis asfollows:

Nameand addressofthe Employer: Smallwood,Reynolds,Stewart,Stewart& Associates,
Inc.

One PiedmontCenter,Suite303
Atlanta, Georgia 30305

Employer identification number: 58-1353898

Declaration: The Employer maintains the Plan primarily for the
purpose of providing deferredcompensation
for a selectgroup of managementor highly
compensatedemployees.

Number of such plans: One

Number of employeesin thePlan: Six

One Piedmont Center, Suite 303,3565 Piedmont Road, Atlanta, Georgia 30305(404) 233-5453
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BenefitsunderthePlan:(i) arepaidasneededsolely from thegeneralassetsoftheEmployer,
(ii) areprovidedexclusivelythroughinsurancecontractsorpolicies, thepremiumsfor whicharepaid
directly by the Employer from its general assets,issuedby an insurancecompanyor similar
organizationwhich is qualified to do businessin the StateofGeorgiaorotherState,or (iii) both.

The Plan is implementedby execution,with eachemployeein thePlan,of an agreement
betweentheEmployerandsuchemployeeentitled,ExecutiveSalaryContinuationAgreement.The
Employerunderstandsthat suchplandocumentsmustbeprovidedto theSecretaryofLaborupon
requestasrequiredby ERISA Section104(a)(1)andLaborReg. § 2520.104-23(b)(2).

Very truly yours,

AntoninaBagala
ChiefFinancialOfficer


