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Because our mission is too important to risk

CERTIFIED MAIL
RETURNRECEIPT REOUESTED

April 22, 2013

U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top HatPlanExemption
200 ConstitutionAvenueN.W.,N-1513
Washington,DC 20210

Re: NoticeofTop Hat Plans under DOL Reg.§ 2520.104-23

To WhomIt May Concern:

Pursuantto the provisions of DOL Reg. § 2520.104-23,pleasebe advised that the employer
identified in item (1) maintainsa plan (as identifiedin item (2)), effectiveMarch 14, 2013,primarily
for the purposeof providing deferredcompensationto a select group of managementor highly
compensatedemployees.Item (2) setsout thenumberofparticipantsin theplanasof thedateofthis
letter.

(1) EmployerName,Address,andEFN:

Affiliates Risk ManagementServicesInc.
215 LexingtonAvenue, 1

2
th Floor

New York, NY 10016

EIN: 13-4167849

(2) Nameof PlanandNumberof Participants:

Affiliates Risk ManagementServicesDeferredCompensationPlan

1 participant

ThePlanAdministratorwill provideto theDepartmentof Laborany plandocumentsrelatingto the
planslisted in item I aboveuponrequest,asrequiredby § 1 04(a)(6)ofERISA.



Kindly acknowledgereceiptofthis filing by signingandreturningto thesendertheenclosedcopyof
this statement,which is intendedto serveasacknowledgmentof receiptof this statement.A stamped,
self-addressedenvelopeis enclosedforyourconvenience.

Very truly yours,

Affiliates Risk ManagementServicesInc.

PlanAdministrator

By:___________
GaryRindner~COO

End:Plan(original andcopy)



AFFILIATES RISK MANAGEMENT SERVICES

DEFERRED COMPENSATION PLAN

STATEMENT OF PURPOSE

This Affiliates Risk ManagementServices DeferredCompensationPlan (the
Plan) is adoptedby Affiliates Risk ManagementServices,Inc. (theOrganization),effective
asofMarch 14, 2013.

The Plan is an unfundeddeferredcompensationarrangementmaintainedfor the
purposeof providing deferred compensationbenefits under Section 457(1) of the Internal
RevenueCode (the Code) for a select group of managementor highly compensated
employees,asspecifically identified in SectionI., B., below. Suchan arrangementis described
in Sections201, 301 and401 of ERISA,andis commonlyknownasatop hatplan. The rights
of a Participantto benefitsunder the Plan are conditionedupon the future performanceof
continuedservicesto the Organization. If a Participantfails to perform the promisedfuture
services,the Participantwill forfeit any and all rights to Plan benefits. The rights of any
Participantor beneficiaryto paymentsunderthePlanshallbe only thoseof an unsecuredgeneral
creditoroftheOrganization.

The Plan does not permit voluntary deferral of additional compensationby
Participant.

The Organizationhereby adopts the Plan and the accompanyingrabbi trust
agreement(theAgreement),incorporatedhereinby reference,upon theterms andconditions
that follow.

I. PARTICIPATION

A. Participationin thePlan is limited to thoseemployeesof theOrganization
who are selectedby the Board of Directors of the Organization (the Participant or
Participants).

B. The Board of Directors of Organization(the Board of Directors)has
selectedJill Cobrin (theEmployee),to be eligible to participatein thePlan.

II. ADMINISTRATION

The Board of Directorsshall serveas the Plan Administrator. The Board of
Directors is responsiblefor interpreting the Plan and implementing any changein Plan
provisions. The Board of Directors may delegateto any other individual or committee
responsibilityfor theadministrationof thePlan. TheBoardof Directorshasfull discretionand
authorityto interpretany ambiguitiesarisingunderthePlan.



III. EMPLOYEES DEFERRED COMPENSATION

A. Upon theadoption of the Plan, the Organizationshall createan account
(theAccount) for Employee,to which shall be creditedfrom time to time amountsofdeferred
compensation,andwhich shall be credited(or debited)with earnings(or losses)thereon.As of
theeffectivedateofthePlan, theAccountshall be creditedtheamountof $221,642.24.At the
discretionof theBoard ofDirectors,additionalamountsmay becreditedto theAccountfor any
calendaryear.

B. At any time aftertheeffectivedateof thePlan,Employeesentitlementto
receivepaymentof deferredcompensationasdescribedherein(DeferredCompensation)shall
be in theamountthen creditedto theAccount. TheAccountshall be debitedin an amountequal
to (i) any distributionmadeto Employeeor her beneficiary(ies),and (ii) any amount forfeited
underthetermsofthePlan.

C. The Organization shall withhold from Employees Deferred
Compensationany employmentor othertaxes,which arerequiredto be withheld underfederal
andstatelaws.

D. This Planwill be unfundedfor taxpurposesandfor purposesof Title I of
ERISA. Notwithstandingsuch unfundedstatus,the Organizationmay establisha trust, of the
type generallyknown asa rabbi trust, in orderto assistit in accumulatingfunds neededto
satisfy its obligationshereunder.However,any Organizationcontributionto sucha trust will
continue for all purposesto be part of the generalfunds of the Organizationand will remain
assetsoftheOrganization,subjectto claimsofunsecuredgeneralcreditorsof theOrganizationin
the eventof the Organizationsinsolvency. The rabbi trust may provide for one or more
investmentalternativesthat theEmployeemay selectfor the investmentof funds held therein.
Underno circumstances,however,shalltheEmployeebe liable for investmentlossessufferedby
suchfunds.

IV. VESTINGAND FORFEITUREOF BENEFITS

The Employees right to receive payment of the Deferred Compensation
hereundershall becomevestedandnonforfeitable,andwill be payableto theEmployee,on June
30, 2019, providedthat theEmployeeis still employedwith theOrganizationon that date. If
Employeesemploymentwith theOrganizationshouldendbeforeJune30, 2019, theEmployee
shall automaticallyforfeit any DeferredCompensationhereunder,exceptasotherwiseprovided
for underSectionIX. D. ofthePlan.

V. NO EMPLOYMENT RIGHTS

The adoption of the Plan does not give Employee any right to continue
employmentwith theOrganizationor to interferewith therightof theOrganizationto discharge
Employee. Except as otherwise provided herein, nothing containedin this Plan will give
Employeeor anybeneficiaryanyright, title or interestin anypropertyof theOrganization.
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VI. CLAIMS PROCEDURE

A. Employee, or her beneficiaries, shall receive the Organizations
contributionsunder the Plan, adjustedfor investmentgainsand losses,in a single lump sum
payment,within sixty (60) daysofsuchcontributionsbecomingvestedandnonforfeitable.

B. In the event that Employee believes benefits hereunderhave been
improperlydeterminedor denied,Employeemay file awrittennoticewith PlanAdministratorat
the addresslisted below to requestareviewofthedetermination.

C. The PlanAdministratorwill give written notice of its decisionwithin 90
daysafterthe filing of therequestfor review,unlessspecialcircumstancesrequirean extension
up to an additional90 days. If aclaim is denied,thenoticewill (1) specifythereasonor reasons
for denial,(2) referto thepertinentPlanprovisionson which thedenial is based,(3) describeany
additional material or information necessaryto perfect the claim, and (4)explain the review
procedure.If specialcircumstancesrequirean extensionoftime for processingthe initial claim,
a written notice of the extensionand the reasonthereforshall be furnished to the Employee
beforetheendofthe initial 90 day period. In no eventshallsuchextensionexceed90 days.

D. TheEmployeemay thenappealthedecisionby filing a written notice of
appealwith the Plan Administratorwithin 60 daysafter receiptof the notice of denial. The
Employeeor any authorizedrepresentativemay, beforeor afterfiling a notice of appeal,review
any documentspertinentto the claim and submit issuesand commentsin writing. ThePlan
Administratorwill makeits decisionon the appealwithin 60 daysafter receiptof theappeal,
unless special circumstancesrequire an extensionof time up to 120 days. The Plan
Administratorwill givewritten notice ofits decisionthatspecifiesthereasonsfor its decision. If
denied,suchwritten notice shall include specific referencesto the provisionsof the Plan on
which the denial is based. If thedecisionon review is not furnishedwithin thetime specified
above,theclaim shallbe deemeddeniedon review.

VII. AMENDMENT AND TERMINATION OF PLAN

The Plan may be amendedor terminatedwhen, in the sole opinion of the
Organization,suchamendmentor terminationis advisable.Any amendmentorterminationshall
be madeby a written instrumentsignedandconsentedto by thePlanTrustee.No amendmentor
terminationof thePlan will affect theEmployeesright to any amounts,contributedto thePlan
on theEmployeesbehalf,adjustedfor investmentgainsandlosses.

VIII. SPENDTHRIFT CLAUSE

Neither Employeenor her beneficiaryshall have the right to transfer,assign,
alienate,anticipate,pledgeor encumberany partundertheEmployeesDeferredCompensation
of Section III. or any benefitsprovidedfor by this Plan, nor shall suchbenefitsbe subjectto
seizureby legal processby any creditorof suchEmployeeor her beneficiary. Any attemptto
effect suchadiversionor seizureshall be deemednull andvoid for all purposeshereunderto the
extentpermittedby ERISA.
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IX. MISCELLANEOUS

A. Notice. All notices, requestsand other communicationsrequired or
permittedto be given hereunderwill be in writing andwill be deemedgivenuponreceipt.

B. Entire Agreement.This Planconstitutestheentireagreementbetweenthe
EmployeeandtheOrganizationheretowith regardto thesubjectmatterhereofandsupersedesall
prior andcontemporaneousagreements,representationsandunderstandings.Nothing in thePlan
givesany Participantor her beneficiaryany legal or equitableright againsttheOrganization,the
PlanAdministratoror thePlanTrustee,exceptfor thoserights providedfor herein.

C. Severability. If any provision of this Plan is deemedinvalid, illegal or
unenforceable,suchprovisionwill be deemedamendedto theextentnecessaryto conform to
applicablelaw soasto be valid, legal andenforceable.If suchprovisioncannotbe amendedas
providedherein, it will be strickenandthe remainderof this Plan will remainin full forceand
effect.

D. TerminationWithoutCause,Total Disability orDeathofEmployee.

i. Notwithstandingthe foregoing,if the Organizationterminatesthe
employmentof theEmployeewithout Cause,which is definedfor purposesofthis Planassuch
term is defined in the Employeescurrentemploymentagreement,or if the Employee,while
employedwith theOrganization,becomestotally Disabled(which is definedfor purposesof this
Planassuchtermis definedin theEmployeescurrentemploymentagreement)andis unableto
perform the dutiesof her position,or if shedies while employedwith the Organization, the
Employeeor theEmployeesdesignatedbeneficiaryshall havethe right to receivetheamount
credited to the Account as of the dateof the termination without cause,the death of the
Employee,or thedatetheEmployeebecomesDisabled,notwithstandingthatEmployeesrightto
receiveDeferredCompensationmay not havevested.For purposesof this Plan, any payment
madeupona terminationwithout causeshall only be madein theeventof a separationfrom
serviceassuchtermis definedin Section409A oftheInternal RevenueCode.

2. TheEmployeeshall havetheduty to designateabeneficiaryunder
this Plan. In the eventthat no beneficiaryis designatedor the beneficiary predeceasesthe
Employee,anypaymentfollowing employeesdeathwill be paid to theEmployeesestate.

E. Additional Acticms. Thepartieswill executesuchfurtherdocumentsand
takesuchfurtheractionasmayreasonablybe necessaryto carryout the intentof thisPlan.

F. Compliance with Code Section 409A. Notwithstanding any other
provisionofthePlanto thecontrary,this planshall be interpretedin sucha mannerasto comply
with Sections409A and457(1)oftheCode,andany regulationsor otherauthoritypromulgated
pursuantto suchsections.
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X. OTHER INFORMATION

1. RightsandProtections.

(a) This Plan is intendedto provide benefits for a select group of
managementor highly compensatedemployeeswithin themeaningof ERISA. However,it is
not subjectto most of therequirementsof ERISA, nor is thePlan coveredby insuranceunder
Title IV ofERISA. Furthermore,thePlanis consideredto be an unfunded,nonqualifiedPlanfor
purposesofcomplyingwith theCode.

(b) Neitherthe Organizationnor any other personmay terminateor
otherwisediscriminateagainsta Participantin any way to preventtheParticipantfrom obtaining
abenefit from this Planor exercisingherrights underERISA.

(c) Questions about the information presentedherein should be
directedto the Plan Administrator. Questionsaboutrights underERISA shouldbe directedto
the Division of TechnicalAssistanceInquiries,EmployeeBenefitsSecurityAdministration,U.S.
DepartmentofLabor,200 ConstitutionAvenue,N.W.,Washington,DC 20210.

2. PlanName. Affiliates Risk ManagementServicesDeferredCompensation
Plan.

3. PlanSponsor.Affiliates Risk ManagementServices,Inc.
434 West

33
rd Street

New York, NY 10001
EmployerIdentificationNumber: 13-4167849

4. PlanNumber. 888

5. PlanYe~.ThePlanYear is January1 throughDecember31.

6. TypeofPlan. ThePlanis aTop HatPlan.

7. Plan Administration. The Plan is administeredby the namedBoard of

Directors.
8. NameandAddressofPlanAdministrat~iZ. BoardofDirectors

Affiliates Risk Management
Services,Inc.

434West
33

rd Street
New York, NY 10001

9. NameandAddressoftheAgent for BoardofDirectors
ServiceofLegal Process. Affiliates Risk Management

Services,Inc.
434 West

33
rd Street

New York,NY 10001
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10. Sourceof Financingof the Plan. The Plan is unfunded,and the costof
benefitsprovidedby thePlanis paidby theOrganization.

11. Governing Law. The provisions of the Plan shall be construed,
administeredandenforcedaccordingto the lawsoftheStateofNewYork,
to theextentnot preemptedby federallaw.

AFFILIATES RISK NAGEMENT SERVICES,ThTC.

Title
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