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March 4, 2013

U S DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top HatPlanExemption
200 ConstitutionAvenue,NW, N-1513
Washington,DC 20210

Re:PracticeDynamics,Inc. ExecutiveDeferredCompensationPlan

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letter
will serve as notice that, with respectto the Practice Dynamics, Inc. Executive Deferred
CompensationPlan, theundersignedintendsto utilize the alternativefoim of compliancewith
thereportinganddisclosurerequirementsof PartI ofTitle I oftheEmployeeRetirementIncome
SecurityAct of 1974 (ERISA), which alternativeform of complianceis provided in the
RegulationsSectioncited above.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressofEmployer: PracticeDynamics,Inc.
124BusinessCenterDrive
Reisterstown,MD 21136

2. EmployerIdentificationNumber: 52-1960319

3. TheEmployermaintainsthePlanprimarily for thepurposeof providingdeferred
compensationfor 30 membersof a select group of managementor highly compensated
employees.

4. TheEmployerstatesthat it currently maintainsno otherplanfor thepurposeof
providing deferredcompensationfor a select group of managementor highly compensated
employees.
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Pursuant to Regulations Section 2520.104-23(b)(2),the Employer will provide plan
documentsto theSecretaryofLaboruponrequestasrequiredby Section1 04(a)(I)ofERISA.

Verytruly yours,

PracticeDynamicsJr1~.
By: ___________________

PrintName:Nt&~ (J~/
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