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TOP-HAT PLAN EXEMPTION STATEMENT1

Top-Hat Plan Exemption
PWBA -~

Room N-5644
U.S. Department of Labor
200 Constitution Ave., NW
Washington, D.C. 20210

EmployerName: ~L1 ~ &~&~4CLA\o

Address: ~) é/C ). L(o r k (2 & 0 c~ r~ k _t~(- ~ 7

EmployerElN:

NameofPlan:2 ~ ~i~J-:~4.J G-~(/~L~L~ T~eJ(i.~4jo(~

The Plan is maintained primarily to provide deferred compensation benefits for a select

group of management or highly compensated employees.

N umber of Plans: _________________________________________________________

N umber of Employees in Plan(s):

Furthermore, upon request, copies of the Plan Documents will be provided to the
Department of Labor.

Signed by the Plan Administrator

Date: 7

A tax-exemptorganizationmustmaintaina457 planasa~top-hat plan within themeaningof ERISAto avoidapplicationof

certainERISA provisionsthat areinconsistentwith therequirementsofCode§457. The employermustfile this statementto
exemptthetop-hatplanfromERISA Title I reportinganddisclosurerequirements.Theemployermustsubmitthis statementto
theDOL no laterthan 120 daysaftertheplanbecomessubjectto Part1 ofTitle I ofERISA. DOL Reg.§2520.104-23(b).A plan
generallybecomessubjectto PartI oftheTitle I ofERISAon thelater ofthedateofadoptionortheeffectivedateofthe plan.
SeeDOL Reg.§2520.lO4b-2(a)(3).A governmental457 plan is not subjectto ERISA andneednot file this statement.

2 SeeDOL Reg.§2520.104.23.Althoughtheregulationsdonotrequirethenameoftheplan,theemployercouldincludetheplan

name.
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