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March 12, 2013

To: U.S. Department of Labor

On behalf of Bluegrass Regional Mental Health — Mental Retardation Board, Inc.
(Bluegrass), I authorize Mary G. Eaves to file with the U.S. Department ofLabor a top hat
exemption letter regarding the Bluegrass Executive Benefit Plan and a related Delinquent
Filer Voluntary Compliance Program submission. Mary is an attorney with the law firm of
Bingham Greenebaum Doll LLP; she serves as outside counsel to Bluegrass.

Bluegrass Region Me tal Healt — Mental Retardation Board, Inc.

By:~L///4~~,, ~ji.9.
avid E Hanna, Ph D, Intenm President and CEO

bluegrass.org
Behavioral Health 1351 Newtown Pike BLDG 1
Intellectual and Developmental Disabilities Lexington KY 40511-1277
Substance Abuse P: 859-253-1686
24-Hour Access Line 1-800-928-8000 F: 859-255-4866



BINGHAM MaryG.Eaves
f~nrrklrn Al lkA Partner
~ iS. C. C. IN C. Dfr~UIVI Direct (502) 587-3569 I Fax (502) 540-2164

D~DLL LLP E-mail meaves@bgdlegal.com
VIA CERTIFIED MAIL - RETURN RECEIPT REQUESTED

March26, 2013

TopHat PlanExemption
EmployeeBenefitsSecurityAdministration,RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenue,NW
Washington,DC 20210
Re: BluegrassRegionalMentalHealth— MentalRetardationBoard,Inc.

ExecutiveBenefitPlan(ExecutiveBenefitPlan)

DearSir orMadam:

In accordancewith 29 C.F.R. § 104.23,which providesan alternativemethodof compliance
with thereportinganddisclosurerequirementsfor pensionplansfor certainselectedemployees,
thestatementbelow is submittedonbehalfofthefollowing Employer:

NameandAddressof Employer: BluegrassRegionalMentalHealth—

MentalRetardationBoard,Inc.
1351NewtownPike,Building 1
Lexington,KY 40511

E1N ofEmployer: 61-0723605

TheEmployerhasmaintainedtheExecutiveBenefitPlanprimarily for the purposeof providing
deferredcompensationto a selectgroup of managementor highly compensatedemployees.
Fourteenemployeeswerecoveredby theExecutiveBenefitPlanasofMay 3, 2006,theeffective
date the Executive Benefit Plan was amendedand restated in the form of a deferred
compensationplan. TheExecutiveBenefitPlanwasterminatedeffectiveFebruary16, 2013. A
DelinquentFiler VoluntaryComplianceProgramsubmissionis also beingfiledtoday (March26,
2013)asaresultofthe late filing ofthis statement.

Pleaseseetheenclosedletterofauthorization,andpleasecontactmeif therearequestions.

Sincerely,

Mary G. EaVes

MGE/eas

Enclosure

cc: David E. Hanna,Ph.D. (with enclosure)
1445 1864 1.docx

3500 National City Tower, 101 South Fifth Street
Louisville, KY 40202

502.589.4200 main
502.587.3695 fax www.bgdlegal.com
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