
2520130090522
S HILLSP1RE, LLC

February22,2013

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513 ~

U.S. DepartmentofLabor
200 ConstitutionAvenueN.W.
Washington,DC 20210

Re: Hhlispire, LLC Deferred CompensationPlan

DearSir or Madam:

Pursuantto Departmentof Labor RegulationsSection 2520.104-23,please find below a
statementconcerningthe Hilispire, LLC Deferred CompensationPlan (the Plan), an

unfunded arrangementmaintained primarily for the purpose of providing deferred

compensationfor a selectgroup of managementor highly compensatedemployees. The
Planwasadoptedby Hillspire, LLC on December28, 2012 and is effectiveas of January1,
2013. The following information is providedpursuantto the above-referencedregulation:

EmployersName: Hillspire, LLC

EmployersAddress: 1010 El Camino Real,Suite200

Menlo Park,CA 94025

EmployersEIN: 56-2617820

Currently, there is one (1) employeeparticipating in the Plan. Hillspire, LLC does not

maintainany otherplansprimarily for thepurposeof providingdeferredcompensationfor a

selectgroupof managementor highly compensatedemployees.

HILLSPIRE, LLC

~

Chief OperatingOfficer andSecretary
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