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January31,2013

Top HatPlan Exemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenueN.W.
Washington,D.C. 20210

cji

Re: AlternativeMethodof ComplianceunderSection2520.104-23oftheRegulations

DearReader:

Pursuantto section110 of Title I of the EmployeeRetirementIncomeSecurityAct of 1974, as
amended(ERISA), and section 2520.104-23 of the Departmentof Labor Regulations,
ConcordiaCollege herebyprovides the information required to comply with the alternative
method of compliancewith the applicablereportingand disclosurerequirementsof Part 1 of
Title I of ERISA for unfunded plans maintained by an employer for a select group of
managementor highly compensatedemployees.

1. Thenameand addressof theemployeris asfollows:

ConcordiaCollege
901 8th StreetSouth
Moorhead,MN 56562

2. The employer identification number assignedby the Internal RevenueService for
ConcordiaCollegeis thefollowing:

41-0693977

3. Concordia College hereby declares that it maintains two nonqualified deferred
compensationplans primarily for the purposeof providing deferredcompensationfor a
selectgroupof managementor highlycompensatedemployees.

4. ConcordiaCollege mainta~nstwo nonqualifieddeferredcompensationplans, the plans
are identified below and the numberof employeesparticipating in each plan is also
reflectedbelow:

901 8th St. S., Moorhead,MN 56562
(218) 299-3150 • ~~~ConcordiaCo11ege.edu



NameofthePlans Numberof Participants

1. ConcordiaCollegeSupplementalEmployeeBenefitsPlan
2. SupplementalExecutiveRetirementAgreement

If youhaveany questionsregardingthisstatement,pleaselet us know.

Respectfullysubmitted,
CONCORDIACOLLEGE

By:
Nan~e:1.~t~J. ~rpwv\
Title:VP 4v

Firmwide:l 16869322.1 073458.1001
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