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Officeofthe VicePresidentfor BusinessandFinance ~ 3

September13, 2012

TopHat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

DearSir orMadam:

OnMay 17, 2012,adeferredcompensationagreement(Agreement)wasenteredintoby
SouthernMethodistUniversity(Employer)andTimothyR. Jankovich.

OnMay 18, 2012,a deferredcompensationagreement(Agreement)wasenteredintoby
SouthernMethodistUniversity(Employer)andLarry H. Brown.

On August13, 2012,adeferredcompensationagreement(Agreement)wasenteredinto by
SouthernMethodistUniversity(Employer)andRichardL. Hart.

Set forth below is atophatplanfiling for theseAgreementsin accordancewith theprocedures
describedin 29 C.F.R. § 2520.104-23:

1. NameandAddressof Employer

SouthernMethodistUniversity
P.0. Box 750261
Dallas,TX 75275-0261

2. EmployerIdentificationNumber
75-0800689

3. EmployerStatement
TheEmployermaintainstheAgreementsprimarily for thepurposeofprovidingdeferred
compensationfor amanagementorhighly compensatedemployee.

4. ~4umberof TopHatPensionPlansandthe~
TheAgreementscover3 employees.TheEmployerpresentlyhas1 othertop hatpension
planthatcovers49 employees.

SouthernMethodistUniversity P() Box 750505 DallasTX 75275-0505

214-768-1178Fax214-768-2133



TheEmployerdoesnotnecessarilyconcedethattheseAgreementsareemployeebenefitplans
within themeaningof ERISA,but is filing the informationalstatementwith theDepartmentof
Laboroutofan abundanceof caution.

If youneedanyadditionalinformation,pleasecontactmeat 214-768-1178orJohnOConnorat

214-768-2011.

Sincerely,

Chris Regis

Vice PresidentBusinessandFinance
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