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September 2, 2012

Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re: CORRECTED PLAN NUMBER
National Coalition of Girls Schools Section 457(b) Deferred Compensation Plan

Dear Secretary:

Enclosed is a revised version of a letter sent originally to the Top Hat Plan Exemption/Employee
Benefits Security Administration on September 2, 2012. This revision includes the CORRECTED
PLAN number. Previously the plan number was identified as 43-158798; it is corrected below as
043-158798

Thank you,

~ ~

Meg~A~Murphy, ~p~ti~~6irector

50 Leonard Street, Suite 2C I Belmont, MA 02478 Tel. 617-489-0013 Fax. 617-489-0024 I www.ncgs.org
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September 2, 2012

lop Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re: National Coalition of Girls Schools Section 457(b) Deferred Compensation Plan

Dear Secretary:

Pursuant to Section 2520.104-23 of the Department of Labors Regulations, this letter will serve as notice
that with respect to the National Coalition of Girls Schools Section 457(b) Deferred Compensation Plan (the
Plan), the undersigned intends to utilize the alternative form of compliance with the reporting and disclosure
requirements of Part 1 of Title I of the Employee Retirement Income Security Act of 1974, as amended (ERISA),
which alternative form of compliance is provided in the aforesaid Regulations Section.

Pursuant to Regulations Section 2520.104-23(b) the following information is provided:

1. Name and Address of Employer: National Coalition of Girls Schools, 50 Leonard Street,
Belmont, MA 02478;

2. Employers Employer Identification Number: 043-158798

3. The Employer hereby declares that it maintains the Plan primarily for the purpose of
providing deferred compensation for select management or highly compensated employees
within the meaning of Sections 201(2), 301(a)(3) and 401(a) of ERISA. Effective July 1, 2012
there will be one employee participating in the Plan; and

4. The Employer hereby states that as of the date of this letter, it maintains no otherplan(s)
primarily for the purpose of providing deferred compensation for a select group of

management or highly compensated employees.

Pursuant to Regulations Section 2520.104-23(b)(2), the Employer will provide Plan documents, if any, to

the Secretary of Labor upon request as required by Section 104(a)(6) of ERISA.

Sincere

Mega K. Murphy, E ecut~e i ector

50 Leonard Street, Suite 2C I Belmont, MA 02478 I Tel. 617-489-0013 I Fax. 617-489-0024 I Www.ncgs.org

.



I~~- _~\
_______ Lfl .-.-

bf!



,~4

____ ~
_____ ~

== ._u ~ c~) c~
— —-- ::~- \~~ .-,.-

____ i _*(_~~

_______ D
D

Ui
m

I -~ — DN

U

•:~.H


