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Kennedy Kriger Institute

A comprehensive

Senior Vice President Human Resources resource for children
with disabilities
July 24, 2012 b
U.S. Department of Labor .E
Employee Benefits Security Administration S
Top Hat Plan Exemption P
200 Constitution Avenue, NW, N-1513 U
Washington, DC 20210 i
Dear Sir/Madam: =

On behalf of the Kennedy Krieger Institute (the “Sponsor™), this statement notifies the
Department of Labor that the Sponsor maintains a plan primarily for the purpose of providing
deferred compensation for a select group of management or highly compensated employees. The
number of such plans maintained by the Sponsor is one. The number of employees currently in
the plan is 8. The Sponsor’s name and address, and the employer identification number (EIN)
assigned by the Internal Revenue Service to the Sponsor, is as follows:

The Kennedy Krieger Institute
707 North Broadway

Baltimore, MD 21205-1832
EIN: 52-0607971

The Sponsor will provide the plan document to the Secretary upon request as required by Section
104(a)(6) of the Employee Retirement Income Security Act of 1974, as amended.

This statement is intended to meet the requirements of DOL Reg. Section 2520.104-23.
If you need any further information, please do not hesitate to contact me.

Sincerely, /

MicHael B. Loughr

Senior Vice President of Human Resources

2031 E. Biddle Street  Baltimore, Maryland 21213 (443) 923-5810/Telephone  (443) 923-5805/Facsimile  E-mail: loughran@kennedykrieger.org
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