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The Reading Hospital i and Medical Center

August 2, 2012

BY U.S. CERTIFIED MAIL,
RETURN RECEIPT REQUESTED
Top Hat Plan Exemption
Employee Benefits Security Administration &2 o
Room N-1513 - =
U.S. Department of Labor 5
200 Constitution Avenue, N.W. 4 =
Washington, DC 20210 o
Re:  The Reading Hospital and Medical Center “Top Hat” Filing m

o

Dear Sir or Madam;

In compliance with Section 110 of the Employee Retirement Income Security Act of
1974, as amended (“ERISA”), and U.S. Department of Labor Regulation 2520.104-23 (the
“Regulation”), The Reading Hospital and Medical Center (the “Employer”) is filing this
Reporting and Disclosure Compliance Statement with respect to The Reading Hospital and
Medical Center 457(f) Deferred Compensation Plan (the “Plan™), which provides for the
payment of deferred compensation to certain employees of the Employer. In connection with

this filing, the following information is provided:

1. The name and address of the Employer is:

The Reading Hospital and Medical Center
P.O. Box 16052
Reading, Pennsylvania 19612

2. The employer identification number of the Employer is: 23-1352204.

3. The Employer has entered into the Plan primarily for the purpose of providing
deferred compensation for a select group of management or highly compensated employees,
which Plan is unfunded and was effective as of January 1, 2012. The Plan’s effectiveness was
contingent on all participants executing agreements setting forth their rights and obligations
under the Plan. The last such agreement was executed on April 16, 2012.

4. The Employer maintains one deferred compensation arrangement and, as the date
of this letter, there are three employees in the Plan.

Mailing Address: PO Box 16052 « Reading, PA 19612-6052
Located at: Sixth Avenue and Spruce Street - West Reading, Pennsylvania
Telephone: 610-988-8000



The Employer hereby undertakes to provide such documents (that may be deemed plan
documents) and other materials as may be requested by the U.S. Secretary of Labor in
accordance with the provisions of ERISA and the Regulation.

Very truly yours,
THE READING HOSPITAL AND MEDICAL CENTER
By Mak P Mietened

Mark R. Thomas
Vice President, Human Resources
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