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DearSir orMadam:

On behalfof Repacorp,Inc. (the Employer), this letterherebydeclaresin accordance
with Departmentof Labor RegulationSection2520.104-23(b)that the purposesof the
Repacorp,Inc. Long-Term Incentive CompensationPlan (the Plan) is to provide
deferred compensationfor a select group of managementor highly compensated
employees. Currently,thenumberof employeesparticipatingunderthePlan is one (1).
The Employer does not maintain any other unfunded top-hat plans describedin
DepartmentofLaborRegulationSection2520.104-23(b).
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cc: Mr. Rick M. Heinl
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