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InternationalCopper
Association

2~?JUl. 26 i~:~ CopperAUiance

July 20, 2012

U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top Hat PlanExemption
200 ConstitutionAvenueNW, RoomN-1513
Washington,D.C. 20210

DearSir orMadam:

We aresubmittingherewiththeenclosedStatementrequiredby RegulationSection2520.104-23,
to be filed with theDepartmentof Laborfor unfundedpensionplansmaintainedby anemployer
for aselectgroupof managementorhighly compensatedemployees.

Verytruly yours,

INTERNATIONAL COPPERASSOCIATION,LTD.

BYd~~A

Pri cipal FinancialandAdministrativeOfficer

Enclosure

260 Madison Avenue, 16th Floor, New York, New York 10016
Phone: (212) 251-7240, Fax: (212) 251-7245, www.copperalliaflCe.org

~ ~------~-~



STATEMENT OF COMPLIANCE UNDER DEPARTMENT OF LABOR
REGULATION § 2520.104-23

This statementis being filed with the Departmentof Labor under Departmentof Labor
Regulation § 2520.104-23which provides an alternativemethod of compliancewith the
reportinganddisclosurerequirementsof PartI of Title I of theEmployeeRetirementIncome
SecurityAct of 1974, asamended(theAct) for unfundedpensionplansmaintainedby an
employerfor aselectgroupofmanagementorhighlycompensatedemployees,pursuantto the
authorityofthe Secretaryof LaborunderSection110 of theAct.

Thefollowing is theinformationrequiredto bedisclosed:

1. Nameandaddressof employer:

InternationalCopperAssociation,Ltd.
260MadisonAvenue
New York, New York 10016

2. InternalRevenueServiceEmployerIdentificationNumber:13-1926775

3. InternationalCopperAssociation,Ltd. (ICA) maintainsthe InternationalCopper
Association,Ltd. Eligible 457 Plan (the 457(b)Plan) and the InternationalCopper
Association,Ltd. SupplementalDeferred CompensationPlan (the 457(f) Plan)
primarily for the purposeof providing deferredcompensationfor a selectgroup of
managementorhighly compensatedemployeesof ICA.

4. The457(b) Planandthe 457(1)Plan arethe only plansthat ICA maintainsprimarily
for the purposeof providing deferred compensationfor a select group of its
managementorhighlycompensatedemployees.Therearefour (4)employeesandone
(1) formeremployeein the457(b)plan. Thereis one(1) employeein the457(f) plan.

INTERNATIONAL COPPERASSOCIATION,LTD.

By:J4~~7~
PrincipalFinancialandAdministrativeOfficer

July 20, 2012
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