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LIS PRIZ: A9 Six F'ags°

Corporate

July 10, 2012

Certified Mail/Return Receipt Requested
Article No.: [inserttumber] 70 |\ 291710 0003 2353 31

Secretary of Labor

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue N.W.
Washington, D.C. 20210

Re: Statement Pursuant to DOL Regulations Section 2520.104-23
Dear Sir or Madam: .

In compliance with the requirements of the alternative method of reporting and
disclosure under Part I of Title I of the Employee Retirement Income Security Act of
1974, as amended ("ERISA"), specified in Department of Labor Regulations 29
C.F.R. § 2520.104-23, the following information is provided by the undersigned

employer:
Name and Address Six Flags Entertainment Corporation
of Employer: 924 Avenue J East

Grand Prairie, Texas 75050
Employer Identification No.: 13-3995059

The undersigned employer maintains one supplemental 401(k) plan primarily
for the purpose of providing deferred compensation for a select group of management
or highly compensated employees. Approximately 39 employees are currently
eligible for the plan.

Six Flags Entertainment Corporation
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