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6/29/2012
CERTIFIED MAIL — RETURN RECEIPT REQUESTED

U.S. Department of Labor
Employee Benefits Security Administration w2

Top Hat Plan Exemption : <
200 Constitution Avenue, NW, N-1513 <
Washington, D.C. 20210 —
o

Re:  Top Hat Plan Exemption = :

Statement Required Under Labor Reg. 2520.104-23 ‘ =
Employer: Riverbrook Residence, Inc. .
EIN: 04-3327968 -

Dear Sir or Madam:

In accordance with the requirements of 29 C.F.R. 2520.104-23, I submit this statement as an
alternative means of complying with the reporting and disclosure requirements of Part 1 of Title I of
ERISA imposed deferred compensation arrangements maintained for the benefit of a select group of
management or highly compensated employees.

This statement is filed to cover one plan that is maintained primarily for the purpose of
providing deferred compensation for a select group of management or highly compensated
employees.

The plan currently provides for a benefit to one employee and is maintained by Riverbrook
Residence, Inc. (EIN: 04-3327968) with offices located at 4 Ice Glen Road, Stockbridge, MA
01262. The sponsor will provide the plan document to the Department upon request to the extent
required by ERISA Section 104(a)(1).

Please sign and date stamp the enclosed copy of this letter to acknowledge receipt and filing
of the foregoing, and return the letter to me in the envelope provided. If you have any questions
regarding the enclosed, please do not hesitate to call me.

Sincerely,

Deborah M. Francome
Executive Director

1885189.1

4 Ice Glen Road-P.O. Box 478-Stockbridge, Massachusetts 01262-Tel: (413) 298-4926-Fax: (413) 298-5166-www.riverbrook.org
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