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U.S.Departmentof Labor
EmployeeBenefitsSecurityAdministration
TopHatPlanExemption
200 ConstitutionAvenue.NW. N-IS13
Washington,DC 20210

Re: Legal Aid Bureau,Inc. SupplementalExecutiveRetire~fli~l~fl

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letterwill serveas notice
that, with respectto the Legal Aid Bureau,Inc. SupplementalExecutiveRetirementPlan,the undersigned
intendsto utilize the alternative form of compliancewith the reporting and disclosurerequirementsof
Part I of Title I of the EmployeeRetirementIncomeSecu~tyAct of 1974 (ERISA), which alternative
form of complianceis providedin the RegulationsSectioncitedabove.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1 Namea~dAddressof Employer

LegalAid Bureau,Inc
500 E. LexingtonStreet
Baltimore,Maryland21202-3560

2. EmployerIdentificationNumber

52-0591621 r~

3. The Employer maintains the Plan primarily for the purposeof providing deferred
compensationfor one (I) member of a select group of managementor highly
compensatedemployees.

4. The Empl9yerstatesthatit maintainsthe Legal Aid Bureau,Inc. 457(b)Eligible Deferred
CompensationPlanfor thepurposeof providing deferredcompensationfor a selectgroup
of managementor highly compensatedemployees.That Plancoversapproximatelyone
(1) employeeandhasbeenthe subjectof aprior noticefiling to you.
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Pursuantto RegulationsSection2520.104-23(b)(2),the Employerwill provide plan documentsto the
Secretaryof Laboruponrequestasrequiredby Section104(a)(l) of ERISA.

Verytruly yours,

Phillip . Stiliman
Chiefof HumanResources
LegalAid Bureau,Inc.
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