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June26, 2012

CERTIFIED MAIL
RETURN RECEIPT REQUESTED
U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
TopHat PlanExemption
RoomN-1513
200 ConstitutionAvenue,N.W.
Washington,DC 20210

Re: F.F. ThompsonHealth System,Inc.
Executive SeverancePay and Benefit Plan

DearSir/Madam:

Theemployerlisted belowmaintainsaseveranceplanthat is exemptfrom § 409A ofthe
Internal RevenueCode of 1986, as amended(the Code). This Plan is a top hat plan and is
subject to the reporting and disclosurerequirementsof the EmployeeRetirement Income
SecurityAct (ERISA). We aresubmittingthis filing pursuantto 29 CFR2520.104-23sothat
the Plan will have timely satisfiedthe alternative reporting and disclosurerequirementsof
ERISA.

Theinformationrequiredto be reportedby ERISA is asfollows:

EmployerNameandAddress: F.F. ThompsonHealthSystem,Inc.
350 ParrishStreet
Canadaigua,NY 14424

EmployerIdentificationNo: 16-0743024

PrimaryPurposeofthePlan: The primary purpose of the Plan is to provide
post-termination pay to a select group of

~ managementor highly compensatedemployees.
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TypeofPlan: ThePlanconstitutesatop hatplan.

Numberof SuchPlansMaintained
by theEmployer: 2

NumberofEmployeesCoveredby
thePlan 9

The employeragreesto provide the plan documentsto the Secretaryupon requestas
requiredby Section104(a)(1)ofERISA.

If we canprovideyou with any additional information,pleasedo not hesitateto contact
me.

Very truly yours,

Marika M. Ostendorf

MMO/kd

cc: ElizabethTalia,Esq.
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