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March6, 2012

TopHatExemption

EmployeeBenefitsSecurityAdministration
RoomN-l513,usDepartmentof Labor
200 ConstitutionAve. NW
washington,DC 20210

Ref. CornishCollege of theArts
EIN: 91-0916534

EnclosediS CornishCollegeofthe ArtsTop-HatStatementpursuantto DepartmentofLaborRegulation
Section2520.104-23.Should~OU haveanyquestionsregardingtheplanpleasecontactJeffRiddell,VP
for FinanceandAdministrationat(206)930-2199or ~llcofli~iL~d

Sincerely,

~ ~2Q~QQ
JeffRiddell
Vice Presidentfor FinanceandAdministration

CorniShCollegeof theArts

art dance design music performance production theater
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Top-HatStatement
pursuant to Departmentof Labor Regulation Section 2520.1 04-23

Cornish College of the Arts (the Employer), herebydeclares that itmaintains a plan, the Cornish College
of the Arts 457(b) Deferred Compensation Plan (the Plan), primarily for the purpose ofproviding
deferred compensation fora select group of management or highly compensated employees. The
number ofemployees in the Plan is 15*.

* This is the number of employees eligible to elect to make elective deferrals to the Plan pursuant to a

voluntary salary deferral agreement with the Employc.~r(regardless of whether they elect make such
deferrals).

Date~ March 7, 2012

By:~~~&~

Jeff Riddelj
Vice President for Finance & Administration
Cornish College of the Arts

art dance design music performance production theater
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