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CAM PBELL
UNIVERSITY

February9, 2012

CERTIFIED MAIL - RETURNRECEIPTREQUESTED

U.S.DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top-HatPlanExemption
200 ConstitutionAvenue,N.W.,N-1513
Washington,D.C. 20210

Re: CampbellUniversityDefrrred CompensationPlan

DearSecretary:

This letter is being filed in accordancewith Section 4 of the DelinquentFiler Voluntary
ComplianceProgram set forth in 67 Federal Register 15051 and Q:18 of the FAQs about the
Delinquent Filer Voluntary ComplianceProgramlocatedat www.dol.gov/ebsa/faq5IfacLDF~tC,to
requestthat the CampbellUniversityDeferredCompensationPlan(Plan) be consideredashaving
electedto comply with the alternatemethod of compliancefor filing Forms.5500 describedin
Departmentof Labor Regulation Section 2520.104-23.Concurrent with this letter, Campbell
University filed Form 5500 and paid the applicable$750 penalty amountusing the Departmentof
Laborsonline filing system.

Pursuantto Section 2520.104-23of theDepartmentof LaborsRegulations,this letter will
serveasnotice that, with respectto thePlan,the undersignedintendsto usethe alternativeform of
compliancewith the reportingand disclosurerequirementsof Part 1 of Title 1 of the Employee
Retirement Income Security Act of 1974, as amended(ERISA), which alternative form of
complianceis providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. NameandAddressofEmployer: CampbellUniversity
P.O.Box 97
BuiesCreek,NC 27506-0097

2. EmployerIdentificationNo: 56-0529940
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3. TheEmployerherebydeclaresthat it maintainsthePlan primarily for thepurposeof
providing deferredcompensationfor a memberof the Employersselect groupof
managementorhighlycompensatedemployees.

4. The Employer maintains the following two plans primarily for the purposeof
providing deferred compensationfor a select group of managementor highly
compensatedemployees,andthenumberof employeesparticipatingin eachplan is
one:

a. TheCampbellUniversityDeferredCompensationPlan.

b. The CampbellUniversity SupplementalExecutiveRetirementPlan for the
Benefitof Dr. JerryM. Wallace.

5. ThePlanwasimplementedon July 1, 2005.

Pursuant to Regulations Section 2520.104-23(b)(2),the Employer will provide Plan
documents,if any, to theSecretaryof Laboruponrequestasrequiredby Section104(a)(1)ofERISA.

Verytruly yours,

CAMPBELL UNIVERSITY

By: ~IW~ R~
Name: James0. Roberts

Title: Vice Presidentfor BusinessandTreasurer
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