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CAMPBELL

I VERSITY

February 9, 2012

CERTIFIED MAIL — RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security Administration
Top-Hat Plan Exemption

200 Constitution Avenue, N.W., N-1513
Washington, D.C. 20210

Re:  Campbell University Deferred Compensation Plan
Dear Secretary:

This letter is being filed in accordance with Section 4 of the Delinquent Filer Voluntary
Compliance Program set forth in 67 Federal Register 15051 and Q:18 of the FAQs about the
Delinquent Filer Voluntary Compliance Program located at www.dol.gov/ebsa/fags/fag DEVC, to
request that the Campbell University Deferred Compensation Plan (“Plan”) be considered as having
elected to comply with the alternate method of compliance for filing Forms 5500 described in
Department of Labor Regulation Section 2520.104-23. Concurrent with this letter, Campbell
University filed Form 5500 and paid the applicable $750 penalty amount using the Department of
Labor’s online filing system.

Pursuant to Section 2520.104-23 of the Department of Labor’s Regulations, this letter will
serve as notice that, with respect to the Plan, the undersigned intends to use the alternative form of
compliance with the reporting and disclosure requirements of Part 1 of Title 1 of the Employee
Retirement Income Security Act of 1974, as amended (“ERISA™), which alternative form of
compliance is provided in the aforesaid Regulations Section.

Pursuant to Regulations Section 2520.104-23(b), the following information is provided:
1. Name and Address of Employer: Campbell University

P.O. Box 97

Buies Creek, NC 27506-0097

2. Employer Identification No: 56-0529940
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3. The Employer hereby declares that it maintains the Plan primarily for the purpose of
providing deferred compensation for a member of the Employer’s select group of
management or highly compensated employees.

4, The Employer maintains the following two plans primarily for the purpose of
providing deferred compensation for a select group of management or highly
compensated employees, and the number of employees participating in each plan is

one:
a. The Campbell University Deferred Compensation Plan.
b. The Campbell University Supplemental Executive Retirement Plan for the

Benefit of Dr. Jerry M. Wallace.
S. The Plan was implemented on July 1, 2005.

Pursuant to Regulations Section 2520.104-23(b)(2), the Employer will provide Plan
documents, if any, to the Secretary of Labor upon request as required by Section 104(a)(1) of ERISA.

Very truly yours,

CAMPBELL UNIVERSITY

Name: James O. Roberts

Title: Vice President for Business and Treasurer

11737590.1 (OGLETREE)
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