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February1, 2012

U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top Hat PlanExemption
200 ConstitutionAvenue,NW, SuiteN-1513
Washington,DC 20210

RE: Jewell Mechanical,LLC Non-QualifiedDeferredCompensationPlan

DearSir orMadam:

In order to comply with the requirementsof the alternativereportingand disclosuremethod
under ERISA, Parts 1, Title 1, as provided for an unfunded plan for a select group of
managementor highly compensatedemployees in the D.O.L. Regulation 2520.104-23the
following informationis provided:

1. The nameof the employeris: Jewel! Mechanical, LLC

2. The mailing addressofthe employeris: 1000Fourth Avenue, South
Nashville, Tennessee37210

3. The employersfederalidentificationnumber(EIN) is: 03-0577138

4. The numberof plans and the numberof participantsin eachplan is: One (1) plan covering
Five (5) employees.The abovenamedemployermaintainsthis planprimarily for the purpose
of providing deferred compensationbenefits to a select group of managementor highly
compensatedemployees.

The employerwill senda copy of all plan documentsand agreementsto the Secretary,upon
request.

Res ectfully submitted,

~

1000ELM HILL PIKE,NASHVILLE, TENNESSEE37210
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