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I December 23, 2011

Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
u.s. Department of Labor
200 ConstitutiOn Avenue NW
Washington, D.C. 20210

Re: Top Hat Plan Exemption
P.O. Box 27540
Phi~adelPhia,PA 19118
888 564 4657 Dear secretary:
www.gsep.org

Pursuant to Department of Labor Regulation Section 2S20.104-23(b), I hereby report

that the Employer maintains the plan(s) identified below primarily for the purpose of

providing deferred compensation for a select group of management or highly

compensated employees. The assets of the plan(s) identified below are held by the

Employer and are subject to the Employers general creditors.

i. Employer Name: Girl Scouts of Eastei~......__—
2. Employer Address: ~ Manor Road ~
3. Employer EIN: 23-1352309.. ~_—

4. Number of Plan(s): _____—~

5. Number of Employees in each Plan: __L..____—

The Employer will provide plan documents, if any, to the Secretary upon request as

required by Section 104(a)(6) of ERISA.

sincerely,

I~)1

~ )~43L~r4\~~J
Teresa Gavigan
Chief HR Officer and General Counsel
Girl Scouts of Eastern PA

— Girl Scoutingbuilds girls of courage, confidence, and character, who make the world a better place.
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