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Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200ConstitutionAvenue
Washington,D.C. 20210

Re: MemorialHealthCenterDeferredCompensationPlan

To WhomIt May Concern:

MemorialHealthCenterhasestablishedadeferredcompensationprogramfor aselectgroupof
managementor highly compensatedemployees.Thisprogrammayconstituteasanemployee
benefitplanor plansundertheEmployeeRetirementIncomeSecurityAct of 1974 (ERISA).
Therefore,MemorialHealthCenterdesiresto assureitselfthatall applicablerequirementsof
ERISAaremetto the extentthatit maybe determinedthattheprogramdoesconstitutesucha
planor plans.

We, therefore,encloseastatementasrequiredby DOL Reg. Section2520.104-23whichprovides
analternativemethodof compliancewith thereportinganddisclosurerequirementsof Part1 or
Title 1 of ERISAfor unfundedpensionplansmaintainedfor aselectgroupof managementor
highly compensatedemployees. ~ ~

This is anotificationfor your records.No actionis neededon your part.

Respectfullysubmitted,

(~c~1L~ ~
CathyArterburn
VP HumanResources/EmployeeHealth
MemorialHealthCenter
645OsageStreet
Sidney,NE 69162
308-254-4239

645 Osage Street Sidney, NE 69162 • (308) 254-5825 ~~~•~emorjaIhea/thcenter.OTg
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