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Date: 12/12/2011
REACH UNLIMITED, INC.

Top Hat Plan Exemption ~
Administrative Office Employee Benefits Security Administration

12777 Jones Rd., Suite 103 Room N-1513
Houston ,Texas 77070

281-469-8058 U.S. Department of Labor
281-469-5030 FAX 200 Constitution Avenue NW

Washington, D.C. 20210
Learning Activity Center

11832 Mueller Cemetery Rd.
Cypress, Texas 77429 Re: Top Hat Plan Exemption

281-213-8132
281-213-3295 FAX Dear Secretary:

Pursuant to Department of Labor Regulation Section 2520.104-23(b), I
BOARD OF DIRECTORS

Randall Thompson hereby report that the Employer maintains the plan(s) identified below
President primarily for the purpose of providing deferred compensation for a select

group of management or highly compensated employees. The assets of
Rev. Justin Lindstrom the plan(s) identified below are held by the Employer and are subject to

Vice President
the Employers general creditors.

Lisa Wilson
Secretary 1. Employer Name: Reach Unlimited, Inc.

2: EmployerAddress: 12777 Jones Road, Suite 103, Houston, TX 77070
Doug Polk 3. Employer EIN: 760079085
Treasurer 4. Number of Plan(s): 1

5. Number of Employees in each Plan: 1Gale Parker
Past President

The Employer will provide plan documents, if any, to the Secretary upon
Liz Altman request as required by Section 104(a)(6) of ERISA.

Larry Andrews
Stephanie Arceneaux Sincer I

Gordon Biescar
Bill Ginder

Jim Hamilton
Marilyn Hildenbrand Kevin R. Petersburg

Janelle Jordan Human Resources Director
Leslie Martone

Feleccia Moore-Davis
Suzanne Naseman

George Parker .~ . .

Russ Reider
Jim Rising

Martha Steele
Beth Wood

EXECUTIVE DIRECTOR
Kathi Schmidt
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