
Nonqualified Deferred CompensationPrototype Plan

TOP-HAT PLAN EXEMPTION STATEMENT

252011 3150637
U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
Top-HatPlanExemption
200 ConstitutionAve., NW, N-1513
Washington,D.C.20210

EmployerName: ~tt~ckL- 7L~~cCE ~3 C
Address: C~1A ~L~r?( L)

EmployerEIN: \~~)O
The Employermaintainsa Plan(or Plans)primarily for the purposeof providingdeferredcompensation

for aselectgroupof managementor highly compensatedemployees.

Numberof Plans: I
Numberof Employeesin Plan(s):

—3

C

C)

c-fl

To avoidanannualreturn(Form5500)filing requirement,the employermustsubmitthis statementto theDOL no laterthan
120 daysafter the plan becomessubjectto Part I of Title 1 of ERISA. DOL Reg. §2520.104-23(b).A plan generally
becomessubjectto Part I of the Title I of ERISA on the later of the dateof adoptionor theeffectivedateof the plan. See
DOL Reg.§2520.104b-2(a)(3).Only onestatementis requiredperemployermaintainingtheplanor plans.
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