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SF Fire Credit Union
October12, 2011

US Departmentof Labor
EmployeeBenefitsSecurityAdministration ~
Top Hat PlanExemption
200 ConstitutionAvenue,NW, c)

cz
RoomN-1513 —

Washington,DC 20210
:~ ~
r~)

In compliancewith therequirementsof thealternativemethodof reportinganddisclosut~.
underTitle I of theEmployeeRetirementIncomeSecurityAct of 1974for unfundedor
insuredpensionplansfor a selectgroupof managementorhighly compensatedemployees,
specifiedin theDepartmentofLaborRegulation,29 C.F.R.2520.104-23,thefollowing
informationis providedby theundersignedemployer:

Nameand Address of Employer:
SanFranciscoFire Credit Union
3201 CaliforniaStreet
SanFrancisco,California 94118-1903

Employers TIN: 94-1209440

Declaration Statement

Theaforementionedemployermaintainsa planprimarily for thepurposesofproviding
deferredcompensationfor a selectgroup of managementor highly compensated
employees:

Onesuchplanis in existenceandcurrentlyhasoneparticipant(s).

Provision ofPlan Documents:

Theaforementionedemployeracknowledgesthatit maybe requiredto provideplan
documentsto the Secretaryuponrequestasrequiredby ERISA 104(a)(1).

By: ~ ~

SeniorVice-PresidentFinance
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