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In compliance with the requirements of the alternative method of reporting and disclosure.
under Title I of the Employee Retirement Income Security Act of 1974 for unfunded or ™
insured pension plans for a select group of management or highly compensated employees,
specified in the Department of Labor Regulation, 29 C.F.R. 2520.104-23, the following
information is provided by the undersigned employer:

Name and Address of Employer:
San Francisco Fire Credit Union

3201 California Street

San Francisco, California 94118-1903

Employer’s TIN: 94-1209440
Declaration Statement

The aforementioned employer maintains a plan primarily for the purposes of providing
deferred compensation for a select group of management or highly compensated
employees: :

One such plan is in existence and currently has one participant(s).
Provision of Pian Documents:

The aforementioned employer acknowledges that it may be required to provide plan
documents to the Secretary upon request as required by ERISA 104(a)(1).
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Senior.Vice-President Finance

3201 California Street, San Francisco, CA 94118 « 1.888.499.FIRE(3473) « 415.674.4800 « www.sffirecu.org




»

Nmmmm::mmamzw*m::mmzmmzu

01202 2@ ‘uorBuryse -
€IST-N uiooy
‘MN ‘3nusay uonmmnsuoy oz
uonduwaxyg UBld Jey doj
zo.aﬁ“_m.::c%«ﬂ b.ﬂ:umm S1yauag dahordury
“O9ETJ0 Jusnmedaq g d3153INO3IY 351A¥35 s533q0qy
€061-811¥6 v ‘ovsiounyy uog
._mmk_..w U:«CO&_UU ~ONM

Holun wpaiy auyy 4g

8}106 30002 WONI GV o
HOZ ZL1%0  @ezaszpopg vid 2

qug ﬂ W 2zo

!
i
|

b e b,



