
Nonqualified Deferred CompensationPrototype Plan

TOP-RAT PLAN EXEMPTION STATEMENT 252011 31501 98

U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
Top-HatPlanExemption
200ConstitutionAve.,NW,N-is 13
Washington,D.C. 20210

EmployerName: Critical AccessHealthcareLLC

Address: P.0. Box 670664,Dallas,Tx 75367

EmployerEIN: 01 - 0893597

The EmployermaintainsaPlan(or Plans)primarily for the purposeof providingdeferredcompensation

for aselectgroupofmanagementor highly compensatedemployees.

Numberof Plans: One

Numberof Employeesin Plan(s): 10
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To avoid anannualreturn(Form5500) filing requirement,theemployermustsubmitthis statementto theDOL no laterthan
120 daysaI~ertheplan becomessubjectto Part 1 of Title I of ERISA. DOL Reg. §2520.104-23(b).A plan generally
becomessubjectto Part 1 of theTitle 1 of ERISA on the laterof the dateof adoptionor theeffectivedateof the plan. See
DOL Reg.§2520.104b-2(a)(3).Only onestatementis requiredperemployermaintainingtheplanor plans.
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