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CERTIFIED MAIL

RETURN REEIPT REQUESTED

July20, 2011

Top Hat Plan Exemption
Employee Benefits Security Administration
Room N -1513
U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, D.C. 20210

Re: St. Johns School
EIN: 741185668

Dear Sirs:

Pursuant to 29 C.F.R. 2520.104-23(b)(1), you are hereby notified that St. Johns
School, located at 2401 Claremont Lane, Houston, Texas 77019 (the Company) has
recently established a Deferred Compensation Agreement (the Plan), primarily for
the purpose of providing deferred compensation for a select management or highly
compensated employee. The Plan covers one employee. Benefits respecting the
plan are payable solely from the general assets of the Company.

The plan document will be provided upon request by the Secretary of Labor.

If you require additional information, please contact the undersigned at 713-850-0222,

ext. 300.

Sincerely,

ST JOHNS SCH L

Greg Swan
Director of Finance & Operations

C: Ms. Dorene B. Cohen [Vinson & Elkins L.L.P]

2401 ClaremontLane Houston,Texas 77019-5897 713.850.0222 fax713.622.2309 www.sjs.org
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