June 6, 2011

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, NW
Washington, D.C. 20210

Re:  Bob Hull, Inc. Top Hat Plan Exemption

To Whom It May Concern:
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As administrator of the Bob Hull, Inc. Balance Life Agreement (“Plan™), effective April 1, 2011,
I hereby submit the following information in accordance with 29 C.F.R. § 2520.104-23(b), for
purposes of exempting Bob Hull, Inc. from ERISA reporting requirements:

1. Name and Address of Employer: Bob Hull, Inc., P. O. Box 202, Frankfort, Kansas 66427

2. Emplover Identification Number (EIN): 48-116 7586

3. Declaration: In accordance with 29 C.F.R. § 2520.104-23(b), I hereby declare that the
Plan is maintained primarily for the purpose of providing deferred compensation for a
select group of management or highly compensated employees.

4. Details of Plan: The Plan is the only top hat plan maintained by Bob Hull, Inc. and

covers one employee.

Very truly yours,
BOB HULL, INC.

Il A 8,

Richard Hull
President
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