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SENT VIA FEDE~ EXPRESS- SIGNATURE REQUI~D

Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
U.S.DepartmentofLabor
Room~-1Sl3 -~

200 ConstitUtionAvenue,N.W.
~ashingt0n,D C 20210

Re TheFinancialServicesRoundtable457(b)Plan

DearSir/Madam

Pursuantto DepartmentofLaborRegulation2520.104-23,this statemenrep s s~healternate
methodof complyingwithPart I of Title I of theEmployeeRetirementIncome ec i y 4t of 1974
with respectto theabove~retencedtop-hatplan. Theplan is maintainedpr ar f ~hepurpose
ofprovidingdeferredcompensationfor a selectgroupofmanagementorhighly~co n t~d
employees. I

Theemployeris: TheFinancialServicesRoundtable
1001 PennsylvaflmAvenue,N.W. Suite500 Sou
~~shingtOn,DC 20004
E~:36~0753125

Theemployermaintainsone (1) top-hatplan. Thetotal numberof employees ove~ y all plansis
eight(8).

Respectfullysubmitted,

RichardM. Whiting
ExecutiveDirector& GeneralCounsel
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