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Baldwin Law Group, LLP i a M. Ostendorf

600 WashingtonAvenLie, Suite302 L!~LIC~ O~.r ii stend@blglaw.org
Baltimore, Maryland 21204 2011 JUH t~ P~i2: 3~
l-~F10NE 410.828.~i510

FAX 410.828.4813

www.blglaw.org

June 8,2011

CERTIFIED MAIL
RETURN RECEIPT REQUESTED
U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top HatPlanExemption
RoomN-is13
200 ConstitutionAvenue,N.W.
Washington,DC 20210

Re: SetonHill University 457(1)Plan

DearSir/Madam:

The Employer listed below maintainsa457(f) Plan that is goveme 1 y § )A of the
InternalRevenueCodeof 1986. This Plan is ~atôp~.hat.plan.and.issubject o he: p rting.and
disclosurerequirementsof the EmployeeRetirementIncomeSecurityAct, E US . We are
submittingthis filing pursuantto ERISA Regulation§ 25 10.3-2(b),asissue b th I epartment
of Labor.

Theinformationrequiredto bereportedby ERISA is asfollows:

EmployerNameandAddress: SetonHill University
OneSetonHill Drive
(}reensburg,PA 15601

EmployerIdentificationNo: EIN: 25-0965557

PrimaryPurposeof thePlan: Theprimarypurposeof thePlai is to p ide
deferredcompensationto its ke: n ~na, : ent
employees.

TypeofPlan ThePlanconstitutesa top hat i ~a tha 1 governed
by ERISA
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Numberofsuchplansmaintained
by theEmployer: 1

Numberof employeescoveredby
thePlan: 7

The Employer agreesto provide the Plan documentto the Secretay upon requestas
requiredby Section104(a)(1)ofERISA.

If wecanprovideyou with any additional information,pleasedo not hesitateto contact
me.

Verytruly yours,

~
Marika M. Ostendorf

MMO/kd
cc: DarleneSauers,SetonHill University

Lyn Harper,Yaffe & Co.

21444
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