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THE CICOTTE LAw FIRM LLC \

George F. Cicotte, Attorney

May 9, 2011
VIA U.S. MAIL

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, D.C. 20210

RE: Borton & Sons, Inc. Executive Deferral Plan

Dear Secretary:

This letter provides the information required by 29 CFR §2520.104-23 as an
alternative form of compliance with the reporting and disclosure requirements of Part 1 of Title |
of ERISA for certain pension plans covering a select group of management or highly
compensated employees. As required by the regulation, we provide the following information:

1. Employer Name: Borton & Sons, Inc.
2. Employer Address: 2550 Borton Road, Yakima, WA 98903
3. EIN assigned by the IRS: 91-0859370

4. The Employer maintains a plan primarily for the purpose of providing deferred
compensation for a select group of management or highly compensated
employees.

5. Number of plans maintained: One
6. Number of Employees in the plan: Two

The Employer will provide the plan document to the Secretary upon request as
required by Section 104(a)(6) of ERISA.
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cc: Borton & Sons, Inc. /

7025 West Grandridge Boulevard, Suite B-2, Kennewick, WA 99336 |tet 509.783.6699 | fax 509.783.1166 | e-mail george@cicottelaw.com




£5£66
1102 60 AYW  QITIYIW

066G $

3HVISod 's'N

T4
¥9£949¢
000 dI dd

ndJd

01707 D' ‘uolsuryses

*MN ‘onuaay wonmmnsuo)) 007

1oqe] jo yudunreddq *§

€1S1-N wooy

uonensuIupy 1Lmoag siyauag safojdmy
nondmax weyg yey dog,

T0S9 hbhE 2000 0292 bLODL

L

570 Lswy

9EE66 YA DPIMILUdY
29 3ung ‘paeasnog abpupuesy 1sap GZ0L

| BLYHOCHOD + SLHINISE ZRACTISNG ONY 7SIz

STNblY M 3LLO2ID 3HL



