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Top Hat ProgramExemption
EmployeeBenefitsSecurityAdministration Bryan Cave Offices

U.S. Departmentof Labor Atlanta

200 ConstitutionAvenue,N.W. Charlotte

RoomN-1513 Chicago

Washington,DC 20210 Dallas
Hamburg

Re: No LongerBound,Inc. Long-TermDisability Planfor Key Executives Hong Kong
Irvine

DeathBenefit PlanAgreement
Jefferson City
Kansas City

DearSir or Madam:
Lao don
Los Angeles

On behalfof No Longer Bound, Inc., we submit this statementto exempttheNo Milan

Longer Bound, Inc. Long-TermDisability Plan for Key Executives(the Disability New York

Plan) and the Death Benefit Plan Agreement (the Death Benefit Plan) Paris

(collectively, thePlans) from further compliancewith the reportinganddisclosure Phoenix

provisionsof Part I of Title I of the EmployeeRetirementIncomeSecurityAct of :an Francisco

1974, as amended,in connectionwith No LongerBound Inc.s maintenanceof the iang
Singa porn

Plans. This statementis preparedandsubmittedpursuantto Departmentof Labor St Louis

RegulationsSection2520.104-23. washington DC

No Longer Bound, Inc. is the sponsoringemployerof the Plansand its addressis
2725PineGrove Road,CummingGA 30041. The EmployerIdentificationNumber or

for No LongerBound,Inc. is 58-1927695. www.bryancasetrade.com

Bangkok

No LongerBound,Inc. herebydeclaresthat it maintainsthe Plansprimarily for the Beijing

purposeof providing deferredcompensationfor a selectgroup of managementor j~~ta or

highly compensatedemployees. No Longer Bound, Inc. currently maintainsno Manila

otherplansof thesametype. Shanghai

Singapore
One(1) employeeis currently eligible to participatein the Disability Plan. One (1) Takyo

employeeis currentlyeligible to participatein theDeathBenefitPlan.
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Pursuant to DOL Regulations Section 2520.104-23(b)(2), the Employer will provide plan
documents,if any, to the Secretaryof Labor upon requestas requiredby Section 104(a)(1) of
ERISA.

If you haveanyquestionsor commentsaboutthis filing, pleasecontactme.

Sincerely,

EdmundEmersonIII

cc: Mr. Mike Harden

6132969_I
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