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Re: ShawnTechCommunications,Inc.J. Bradford Coolidge
1886-1965 1700LyonsRoad,SuiteC
Hugh E. Wall, Jr. Dayton,Ohio 45458
191 2-2001

EIN: 31-1487203

DearSir or Madam:

On behalf of ShawnTechCommunications,Inc. (the Employer), this letter hereby
declaresin accordancewith Departmentof LaborRegulationSection2520.104-23(b)that
the purposeof the ShawnTechCommunications,Inc. Long-Term Incentive Plan (the
Plan) is to providedeferredcompensationfor a selectgroupof managementor highly
compensatedemployees. Currently, the numberof employeesparticipatingunder the
Plan is one (1). The Employermaintainsno otherunfundedtop-hatplansdescribedin
theDepartmentof laborRegulationSection2520.104-23(b).

truly u

Warwar
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cc: Amelia Fancher

Legal ServicesSince 1853
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