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BRYAN E. DAUM E6SA/PLi~JCJ~Srj
Attorney at Law

6262 N. Swan Road, Suite 130 21111 JA~19 ~MII: 39
Tucson, Arizona 85718

(520) 577-5155

January 11,2011

Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-I 513
U.S Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re: Family Life Broadcasting System

Dear Sir:

Enclosed is a Statement of Compliance Top Hat Exemption for the above-

referenced corporation.

If you have any questions, please call.

Sincerely,

Bryan E. Daum

n r~r~.•.
LI. S

Enclosure As Stated

CC: Mr. Douglas Goodall (with enclosure)
Sidney L. Felker, Esq. (with enclosure)
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STATEMENT
OF

COMPLIANCE
TOP HAT PLAN EXEMPTION

FOR
FAMILY LIFE BROADCASTING SYSTEM

Family Life Broadcasting System submitsthis Statement with the Secretaryof Labor

pursuant to 29 C.F.R. 2520.104-23.

I. The Employer is:

Family Life Broadcasting System
Post Office Box 35300
Tucson, Arizona 85740

2. The EIN is 38-1812892.

3. Employer maintains the plans primarily for the
purpose of providing deferred compensation for
a single management or highly-compensated
employee.

4. There are currently two plans for one employee.

A copies of the plan documents are available upon request.

A copy of this Statement shall be filed with:

Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Family Life Broadca,sting System

By

Its: / ~ ~jV~~
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