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o
S
BY CERTIFIED MAIL _ -
NO. Y% 1500 ¢obP A H14h S g
RETURN RECEIPT REQUESTED ; =
Top Hat Plan Exemption =T
Employee Benefits Security Administration w2 :
Rocin N-1513 o
U.S. Department of Labor
200 Constitution Avenue, N.W
Washington, D.C. 20210

Re: Drew School Section 457(b) Eligible Deferred Compensation Plan
D

. . e .
rew School Section 457(f) Ineligible Non-qualified Deferred Compensation Plan

Dear Secretary:

Pursuant to &e,ctlon 2520 104 23 of the Department of L aer s Regulat , ns thlS letter
will serve as notice that wnth respect to the Drew School Sectron 457(b) Ehglble Deferred
Compensation Plan and the Drew. School Sectlon 457(f) Inehglble Nonquallfled Deferred
Compensation Plan (the ”PIans") the undersngned 'intends to utilize the alternative form of
compliance with the reporting and disclosure requirements of Part 1 of Title | of the Employee

Retirement Income Security Act of 1974 as amended (”ERISA") which alternative form of
compliance is provided in the aforesaid Regulations Section

Pursuant to Regulations Section 2520.104-23(b), the following information is provided

1. Name and Address of Employer: Drew School, 2901 California Street, San
~ Francisco, CA 94115,

2. Employer’s Employer Ident.ifi‘cation,Number 94 2219550

3 The Employer hereby declares that it mamtalns the PIans pnmarliy for the
. _purpose of providing deferred compensatlon for select management or

_highly. compensated employees wnthm the meanmg of Sectlons 201(2)

301(a)(3) and 401(a) of ERISA. Effective Ju]y 1, 2010, there 'will bé orie’
employee participating in the Plans; and
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4. The Employer hereby states that as of the date of this letter, it maintains no
other plan(s) primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees.

Pursuant to Regulations Section 2520.104-23(b)(2), the Employer will provide Plan

documents, if any, to the Secretary of Labor upon request as required by Section 104(a)(6) of
ERISA.

Very truly yours,

DREW SCHOOL
V / 47?
Lmda Riff

Director of Finance & Operations
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